Division and School Equity Plans 2004 – 2006

Equity

After consideration of a discussion paper on equity, Divisional Executive, School Boards and Program Directors have set access and participation targets for all equity target groups. Particular attention will be paid to increasing the rates for students from Low SES areas and we anticipate that students participating in UniSA PAL programs in adult re-entry schools will start to enroll in significant numbers from 2004. The Division has achieved moderate success with the Missing a Piece of your Degree initiative which is also targeted at Low SES groups and this will be conducted again in 2004. The Division has a high percentage of students with a disability (6.2%) and workshops on particular disabilities, e.g. mental illness will continue to targeted to relevant areas. For 2004 onwards, targets for students from selected equity categories will be established for admission into at least one undergraduate program in each school.
Indigenous Education

The participation rate for Indigenous students in the Division is 2.6% and the percentage of people in SA who identify as Indigenous is 1.6%. Schools will aim to achieve a participation rate which reflects the SA population through working closely with AISU and the BDM: Indigenous Marketing and Liaison. Program Directors will examine their programs to ensue that Indigenous perspectives are reflected in courses. AISU will work with Program Directors to promote cadetships and scholarships for Indigenous applicants into programs where they are currently underrepresented.
Table 1 indicates Divisional targets for equity target groups for the period 2004 to 2006.

	
	Uni 2002 Actual
	Div  2002 Actual
	Uni 2003 Actual
	Div  2003 Actual
	Div  2004 Target
	Div  2005 Target
	Div  2006 Target

	Indigenous
	1.4%
	2.4%
	1.4%
	2.8%
	1.6%
	1.8%
	2%

	WINS, Ind Design 
	NA
	23.3%
	NA
	25.7%
	27%
	28%
	30%

	Low SES
	23.5%
	22.2%
	22.9%
	20.8%
	22%
	23%
	25%

	Rural
	13.8%
	13.1%
	12.7%
	11.5%
	12%
	12.5%
	13%

	Isolated
	1.3%
	1.7%
	1.1%
	1.5%
	2%
	2.5%
	3%

	NESB
	2.5%
	1.2%
	2.7%
	1.3%
	1.5%
	1.7%
	2%

	SWD
	3.2%
	4.9%
	4.9%
	6.2%
	6%
	6%
	6%

	All Equity Groups
	40%
	38%
	41%
	39%
	39.5%
	40%
	40%


School of International Studies 
Equity

· Develop the teaching and learning strategies in the MDUN/UniSA–PAL access and equity programs;
· Strengthen the School’s involvement in the University’s Northern Area Strategy
Indigenous Education

· Develop links with schools such as Fremont High and Tauondi College through UniSA-PAL;

· Strengthen relationships with the Business Development Manager: Indigenous Marketing & Liaison, to ensure that potential Indigenous students have access to information about MDUN and its pathways to university study;
· Ensure as appropriate, that Indigenous perspectives are reflected in courses and exploring indigenous discourses in international perspectives;

· Strengthen relationships with the Indigenous Support Unit (ISU), to ensure Indigenous students in our programs and courses have access to ISU and Aboriginal Tutorial Assistance Scheme (ATAS) support.

South Australian School of Art
Equity

· Work with the Division to bring equity participation into line with that of the community in all categories.

· Continue and consolidate student representation on key School committees (School Board, Research and Consultancy, Teaching and Learning).

· Maintain staff professional development programs and equity workshops such as teaching students with culturally and linguistically diverse backgrounds; international students; cultural diversity. 

· Continue and extend support for disabled students and staff

Indigenous Education

· Implement professional development program on indigenous awareness for staff throughout the period 2004-2006

· Extend collaboration with Unaipon School, and in particular, maintain & develop Aboriginal Arts & Visual Culture.

· Maintain Aboriginal and Torres Straight Islander (ATSI) participation, retention and success rates through developing pathways with Indigenous organisations; Taoundi Community College, Tandanya National Aboriginal Cultural Institute

· Integrate a focus on indigenous art and design across the core curriculum

· Ensure indigenous input into the School Advisory Committee throughout 2004-6.
· Build the participation of indigenous artists and designers into the teaching of courses, especially the Artistspeak program.
The Unaipon School 

Equity

· Promote the Diploma of University Studies as an access award for equity groups 

· Liaise with the University Disability and Equity Officers and USASA to review and improve current levels of support within the School to students with a disability 

· Develop articulation agreements with TAFE and the VET sector to facilitate access to its programs
· Implement recommendations from the Workload and Productivity Review that assist Program Management to strengthen pastoral care strategies to students in equity categories
Indigenous Education

· Provide access through a special entry process and liaising with AISU in implementation of its special entry selection package

· Iincrease the retention and success rate of students in equity categories through the review of course curriculum and teaching and learning pedagogies 

· Liaise closely with Learning Connections and AISU in improving students’ access to learning support in the University 

· Promote the School’s programs in schools and Indigenous organizations and communities to encourage increased levels of application and enrolment. The Diploma will be marketed particularly to potential applicants whose only access to University study is through special entry. (The School notes the increasing trend of Indigenous students to apply for entry to programs across the University – a trend which it sees as extremely healthy. The Diploma of University Studies is a particularly important pathway to a wide range of programs across the University)

· Liaise closely with AISU and the BDMs in marketing programs to Indigenous communities 

· Liaise closely with AISU in pastoral care and in the monitoring of student progress and provision of ATAS support

· Provide lectures and cultural advice to other Schools, Research Groups/Centres and external agencies

Louis Laybourne Smith School of Architecture and Design
Equity

· Target schools in low SES postcode areas to encourage attendance at the School’s “So You Want To Be A Designer?” Information Sessions, and develop a marketing publication strategy for rural and remote students.
· Formalise the practice of group meetings with female students to strengthen retention numbers by fostering a support network in Industrial Design and Architecture, including outreach to local high schools to present their profession and refute any gender stereotyping misconceptions that they might have of Industrial Design in particular. 
Indigenous Education

· Increase indigenous content and activity including a review of cultural studies components across the programs to include indigenous material, design masterclasses with indigenous practitioners, studio field trips to remote areas, workshop design and construction programs for indigenous communities, and develop a profile through industry and community partnerships in teaching and building projects. 
· Seek grant funding that will allow the creation of a summer school program orientation for indigenous students and counsellors from remote schools, in collaboration with the Unaipon School.
School of Communication, Information and New Media

Equity participation

· The lack of success associated with the regionalisation strategy (Whyalla, Mt Gambier plans) means that the School will need to consider new approaches to success with students in equity groups. One strategy could be via increased involvement with OLA – already a successful and productive relationship - and other forms of flexible delivery.

· Moderate improvements targeted for, especially rural, isolated, NESB and indigenous students.
· Indigenous education will be supported by continuation of the financial support for AISU on the Magill campus.

School of Psychology

Equity

· The School will increase access and participation rates for rural and isolated students by increasing the online components of undergraduate courses.   

· The gender balance of students in a number of programs will be monitored with a view to possible adjustment of the School staff complement.

Indigenous Education

· As for equity

The School of Social Work and Social Policy
Equity

· Continual monitoring of equity data by Program Directors, program teams, HOS, Dean of Students and Dean: Teaching and Learning

· School participation in UNAP programs as a potential means of increasing Low SES access.

· Collaboration with Division marketing personnel to increase ATSI access

· Focus on support for retention of students in equity groups in conjunction with Learning Connection

· Recognise that programs conducted in collaboration with industry have entry requirements that shape equity statistics and both reflect the characteristics of the workforce and the challenges experienced by employers of attracting UniSA target groups into their employment

Indigenous Education

· Continuation of MBAS and associated collaboration with The Unaipon School.
· Establishment of an Indigenous field education cluster in the undergraduate programs with the involvement of Unaipon staff, to strengthen cross cultural competency in both Indigenous and non Indigenous students.
· Encouragement for Indigenous people to undertake postgraduate coursework and research degrees including the Doctor of Human Service Research
School of Education

Equity and Indigenous Education
· The incoming AnTEP program will increase Aboriginal enrolment for the school and the Indigenous Liaison and Equity Committee, a new initiative from 2004, will directly address support for indigenous students and those from other DEST target groups. It should be noted that significant low SES and rural student numbers already in the school require significant support and careful teaching. Plans in the new program developments are to take account of this.
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