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Secondary benefit of FBT training ïit is important to demonstrate to 

the ATO that UniSA takes its Tax Compliance seriously.
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Please note there are a large number of benefits, all with their own 

special rules.  In the interests of managing the time frame this 

presentation has been restricted to the listed topics.  Please contact 

Kristian Thoroughgood on x21922 if you have specific questions in 

regards a particular type of benefit.

Also note HR deals with a significant number of benefits that are 

eligible for salary sacrificing arrangements (i.e. cars 

http://www.unisa.edu.au/hrm/employment/remuneration/sacrifice/vehicl

e.asp).  Please visit the HR section of the UniSA website for this 

information.
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FBT Legislation may be found at 

http://www.austlii.edu.au/au/legis/cth/consol_act/fbtaa1986312/

More information on reportable fringe benefits can be found at: 

http://www.ato.gov.au/individuals/content.asp?doc=/content/68.htm

How reportable fringe benefits affect you

Even though a reportable fringe benefits amount is included on 

your payment summary and is shown on your tax return, it is not 

included in your assessable income. However, it is included in a 

number of income tests, including for:

Åthe Medicare levy surcharge 

Ådeductions for personal super contributions 

Åthe super co-contribution 

Åthe tax offset for contributions to your spouse's super 

Åthe mature age worker tax offset 

Åthe Higher Education Loan Programme (HELP) and Financial 

Supplement repayments 

Åyour child support obligations 

Åyour entitlement to certain income-tested government benefits.
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The employment relationship is critical for the application of the FBT.  

UniSA must be the provider (or the arranger) of the benefit.  Note that 

this means that use of PD funds will carry FBT consequences.  These 

funds are University funds ïnot employee funds (if they were, the 

employee would be subjected income tax on the amounts).  Whilst in 

most instances there is a presumption of óbusiness useô for expenditure 

from a PD fund, there are some items of expenditure that automatically 

incur FBT.  Further, if there is insufficient documentation substantiating 

the business purpose, FBT will apply regardless.

Whether someone is an Employee or not is also not necessarily a 

simple question ïin a number of instances certain contractors will be 

regarded as employees at law, despite not being on the payroll.  If this 

is the case, then any reimbursement of flights or expenses will subject 

the Uni to FBT.  Also, UniSA has a practice of covering certain student 

costs, and many students are also employees.  If this occurs, it is 

necessary to consider which capacity the person is being provided the 

benefit in.

FBT payable is 46.5% on the grossed up taxable fringe benefit value. 

In general the gross up factor is 2.0647 except for benefits not subject 

to GST i.e. where the gross up factor of 1.8692 applies.

For example, a benefit is provided with a value of $110 GST inclusive.

The taxable value is $110 x 2.0647 = $227.12

The FBT on this benefit is therefore 46.5% x 227.12 = $105.61
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Standard University procedure is to require reimbursement from the 

staff member where FBT arises.
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University business purposes are outlined in the Travel Guidelines: 

http://www-p.unisa.edu.au/fin/policies/Travel.pdf
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More details on the requirement for travel diaries can be found here: 

http://www.unisa.edu.au/fin/tax/fbt/travel%20diaries.asp

Miscellaneous Tax Ruling 2038 discusses the requirements for travel 

diaries, and confirms that any FBT reduction is dependant on holding a 

Travel Diary:

2. The FBT travel requirements complement the operation of 

equivalent requirements in the income tax substantiation 

provisions. Their self-evident intention is to provide a record of 

events on which to determine the extent to which a trip was 

undertaken for deductible purposes. Accordingly, this Ruling is 

equally relevant for income tax purposes. It should be noted, 

however, that the exemption from having to keep a travel diary 

where travel is within Australia and exclusively for business, 

does not apply for income tax purposes. 

3. At the outset, it is important to recognise that it is the intention 

of the legislation to make deductions from assessable income 

or reductions in the taxable value of benefits, as the case 

may be, dependent on the maintenance of certain records. 

The requirement is designed to counter the problem of past 

years where many of the deductions sought were significantly 

inflated and the then existing law was not sufficient to attack the 

problem in an administrably practicable manner. 

Travel Diaries must be signed ïalthough where an electronic system is 



How much detail is required?

There is no strict rules on what is regarded as sufficient.  The ATO will 
be looking for sufficient evidence that the trip was óundertaken for 
deductible purposesô.  In the above example:

ÅGST conference, TIA  is sufficient.  As a tax accountant, attending a 
GST conference would be óotherwise deductibleô to me.  The attached 
schedule is not necessary, however it never hurts to have too much 
information.  An entry simply stating ñConferenceò would be insufficient, 
as there is not enough detail to prove that the Conference related to my 
income producing or employment activities.

ÅThe meeting with the La Trobe Accountant regarding óFBT Practicesô 
would also be sufficient, as there is enough detail to show the meeting 
has a direct connection with my employment activities.  Simply stating 
óMeeting with L T Tax Accountantô may suffice, however the ATO may 
ask for additional detail.  Less detail would be insufficient.

IMPORTANT:

There is never any requirement to specifically identify any details on 
private activities for tax purposes (although you may need to indicate 
your location for Overseas Business Travel and Insurance purposes).
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University business is defined in the travel guidelines (page 4 at 3.5) 

as:

ÅUniversity representation (e.g. member of the AVCC, ATN meetings);

ÅOverseas and regional program delivery;

ÅAdministration (e.g. appointment process, external reviews, setting up 

collaborative arrangements);

ÅInternational marketing and recruitment activities;

ÅResearch interactions; and

ÅConferences/PEP/Graduations.

It is appropriate to also include unavoidable time spent between 

business activities:

ÅWeekends & public holidays (where occurring between two 

immediately adjacent business days only);

ÅDays only spent in a location due to flight times and availability;

ÅDays only spent in a location due to practicalities (i.e. business days 

on Monday and Wednesday, it is impractical to return the staff member 

on the Tuesday);

ÅRequired rest and/or recovery days for long flights (subject to specific 

approval). 

Transit days are defined as days in which you are actively travelling 

from one location to another.  Transit days may be Business Transit or 

Private Transit.  Note that any Transit days in which a business activity 

also occurs should be classified as Business Transit.
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It is important to note that if the staff member reimburses the private 

portion, then no FBT is payable by the University.  

Also, once Private equals or exceeds business, the staff member is 

likely to be denied coverage under UniSAôs insurance.



13

This approach is consistent with the Travel guidelines, and the 

Insurance rules.
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The approach we use here is to look at the trip as a whole, and not to 

separate the trip into ñthe Uni partò and ñthe Holiday partò.  

The ATO are looking for óbenefitsô provided to staff ïin example one, if 

the University was to pay for the whole return trip to London, the 

benefit identifiable to the staff is the vastly cheaper travel costs for the 

holiday they have in Paris.

In this example, we would expect the staff member to pay three 

quarters of the travel costs.

Example two is to clarify that even where business is the dominant 

purpose, there is a requirement for staff to reimburse for wholly private 

costs.
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FBT Entertainment benefits are generally an accepted cost of the 

University.  FBT will impact on a cost centre, but will normally not be 

passed back to staff members.
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* Note that retirement parties will likely be subject to FBT except for the 

meals etc provided to the retiring staff member and their attending 

family members.
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What is a seminar?

Any training session, including a conference, convention, 

lecture, meeting, speech, question and answer session or 

educational course. 

A planning day where employees discuss general policy issues 

relevant to the internal management of your business conducted 

at external premises that are available for conferences, training 

or seminars.

What is not a seminar?

A business meeting, where the main purpose of the meeting is 

to give or receive information, or discuss matters relating to the 

organisation. 

A presentation, where the main purpose is to promote or 

advertise a business (or prospective business) or its goods or 

services. 

In regards óMeals while travellingô, it is important to note that this 

exemption is restricted:

ÅTo staff who are staying away from home for at least one night,  and

ÅTo meals that remain predominantly sustenance

The exemption does not apply to spouses travelling with the staff 

member, and it does not apply to staff members who live in the 

location.
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The FS71 can be found here: http://www-

p.unisa.edu.au/fin/forms/FS71.doc
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