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UNIVERSITY OF SOUTH AUSTRALIA
INFORMATION PACKAGE AND LODGEMENT DETAILS FOR INTENDING APPLICANTS


	POSITION:
	Research Centre Director

	REPORTS TO:
	Insert who position reports to, eg Head of School

	NATURE OF APPOINTMENT
	X Year Secondment

	
	Fraction – 
Classification – Academic Level D 
Salary range – 

Remuneration Package - 

(7% employee contribution to Superannuation applies) – Please delete % that does not apply to position.

	POSITION DESCRIPTION:
	See Attached

	LOCATION:
	Insert Research Centre/School/Division/Unit

	CAMPUS:
	Insert Campus

	
	Please note: Appointment is to the University. The appointee may be required to undertake duties at other locations.

	FURTHER INFORMATION:
	Insert name of contact for further information
Telephone: 
Fax: 
Email:  

	CLOSING DATE:
	5:00PM Insert day, date, month, year

	LODGEMENT DETAILS:
	Applications must be lodged online through Vacancies at UniSA. For difficulties lodging your application only, please contact the E-recruitment support team on (08) 8302 1700.

	APPLICATION 
REQUIREMENTS:
	Please follow the online instructions for the position.
Within the online application form you must include:

· Answers to the selection criteria
· name and contact details of minimum of 2 people from whom confidential references may be sought
· As one attachment

· your curriculum vitae;
· a cover letter outlining the reasons for your application 
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UNIVERSITY OF SOUTH AUSTRALIA
POSITION DESCRIPTION
Research Centre Director
Insert Research Centre/ School/Division/Unit

Insert Campus

Remunerated at Academic Level D 

X year renewable term
PURPOSE OF POSITION
To lead the Supported University Research Centre in the development of research.
POSITION ENVIRONMENT
School information/Research Centre Information 
REPORTING RELATIONSHIPS

The Research Centre Director reports to the relevant Head of School. (Exceptionally the Director reports to the relevant Pro Vice Chancellor if the Research Centre is in an inter or multi-disciplinary area, or is substantially outside the scope of any of the Division’s Schools.)
SPECIAL REQUIREMENTS

The Research Centre Director carries the title of Associate Professor if its incumbent has a substantive academic position at Level C or below. An incumbent with a substantive Level E position has the title of Professor.
The incumbent will also be expected to undertake teaching and research at a level commensurate with his/her substantive academic position level and with agreement of the Head of School.
KEY ACCOUNTABILITIES
1. 
Manage and develop the Research Centre in accordance with School, Division and University priorities, procedures and policies, through:

· articulating, contributing to and driving the strategic development of the Centre as a Supported University Research Centre

· overseeing the development and maintenance of a staff profile to meet the Research Centre’s strategic directions

· preparing and managing the Research Centre budget, including all revenue streams and development funds
· managing the Research Centre's funded staff, including workload, performance management and development and staff appointment processes
· managing, marketing, developing, evaluating and reviewing the Research Centre’s research and coursework programs

· planning, reviewing and managing physical resources, such as specialised teaching and research equipment and space allocations for teaching and non-teaching activities

· maintaining an active External Advisory Committee of key stakeholders
· implementing relevant University policies (eg Equal Opportunity, Occupational Health and Safety, Biohazards).

2.
Lead and manage the Research Centre’s annual review and planning processes, and report these, as required, to RPC and contribute these to the broader School (where relevant) and Division review and planning processes. 

3.
Contribute to the leadership and management of the School (where relevant), Division and the University.

4.
Ensure academic leadership of the Research Centre in all aspects of its agreed program, in particular:

· ensuring development and maintenance of a strong identity and a clear academic direction

· ensuring courses meet students’ and employers’ expectations on content and quality and are well regarded by academic peers

· encouraging the development of an active research culture.

5.
Ensure the financial viability of the Research Centre through developing and supporting appropriate strategies for commercial projects, international activities, research, consultancy and enrolments. 

6.
Provide strong advocacy and representation for the Research Centre and develop and manage strategic partnerships. Collaborate regularly with other educational institutions, external communities and stakeholders. 
SPECIAL REQUIREMENTS
Staff must follow and apply the following:

Provide adequate resources to ensure the Occupational Health Safety and Welfare of School, Institute or Unit staff are considered in all operational activities and are promoted in a cooperative and consultative manner.

Ensure supervisors understand their responsibilities and are held accountable for their performance in implementing the University’s Occupational Health, Safety and Welfare policy program.

SELECTION CRITERIA

Essential

	1.
	A PhD or equivalent standing in a relevant discipline area.

	2.
	Demonstrated ability to ensure academic leadership, team harmony and performance in a research environment. 

	3.
	Demonstrated ability to manage a range of educational processes, including planning, marketing and continuous improvement of research programs and coursework programs.

	4.
	Demonstrated ability to plan, allocate and deploy human and other resources effectively.

	5.
	High level of interpersonal, communication and team facilitation skills.

	6.
	Demonstrated ability to provide entrepreneurial strategic leadership in such activities as research, consultancy and internationalisation.

	7.
	Demonstrated excellence in postgraduate research supervision. 

	8.
	Demonstrated ability in building internal and external relationships and establishing collaborative research with relevant partners.

	9.
	Sound appreciation of relevant legislation and University policies.


Desirable

	1.
	Demonstrated excellence in teaching at a postgraduate level. 

	2.
	Demonstrated success in winning national competitive grants and industry funding. 


MINIMUM STANDARDS FOR ACADEMIC LEVELS (MSAL)

Level D
A Level D academic will normally make an outstanding contribution to the research and/or scholarship and/or teaching and administration activities of an organisational unit, including a large organisational unit, or interdisciplinary area.
A Level D academic will make an outstanding contribution to the governance and collegial life inside and outside of the institution and will have attained recognition at a national or international level in his or her discipline. He or she will make original and innovative contributions to the advancement of scholarship, research and teaching in his or her discipline.
