	Benefits of Working at UniSA

The list of benefits outlined below is designed to act as prompts when speaking with candidates to promote UniSA as an employer. Normal authorisations apply and be aware that the full list will not appeal to every candidate

	Academic

and

Research
	Rewards
	Development
	Work
	People
	Organisation

	
	Incremental progression and Collective Agreement increases
Extra Recreation Leave/Leave Loading
Salary
- Market Allowance
- Performance based pay 

- Negotiable starting salary (Step)
Superannuation 
 - Contributions of up to 17% 
 - Contribution flexibility                        
Salary sacrifice
Corporate health plan
Work with internationally renowned research leaders
	Professional Experience Program  (PEP)
Assisted leave for Higher Degree by Research (HDR)
Early Career Research (ECR)
Opportunity for start up research funds 

Coaching 

Graduate Certificate in Teaching                                         -Teaching at UniSA  

Professional Development 

Fund for new Indigenous Staff

Academic Promotion
 


	Flexible work arrangements
Parental leave                                    - Pre natal                                                                                        - Partner

- Maternity/adoption                 
- Post natal arrangements

- Phased in return to work 
Family responsibility leave
Travel  for business 
Relocation expenses negotiable
Child care at some campuses
Recognition - VC Awards
 

  Work resources 
- Dependent on position

 

 

 
	Employee Assistance Program (EAP)

Collegial work environment

Performance/career plan
Senior leadership
Community engagement                    - Graduations                                             - Tour Down Under                                                            - Corporate Cup
Local work area culture

Workplace Giving 

 

 

 

 

 

 

 

 

 

 

 
	UniSA
Employer of Choice
Equal Opportunity for Women
Indigenous Employment Strategy
Diversity
Work/life balance awards -
· Inaugural Gold Award as Employer of the Year at the Australian Chamber of Commerce and Industry and Business Council of Australia National Work and Family Awards in 2005

· Diversity@work Employment and Inclusion Award, for Work/Life Balance (large organisation) in 2006

Breast Feeding Accreditation

Multi Access Suites
Support for staff with disabilities
Multi-disciplinary Research
Innovative
International Perspective

Location/lifestyle in SA
ATN University
Teaching
Defence Force friendly 

organisation

Work with current technology

	Professional

 and

General
	Incremental progression and Collective Agreement increases
Extra Recreation Leave/Leave Loading
Accumulated leave

Superannuation 
 - contributions of up to 17%
 - contribution flexibility

Salary
- Market Allowance
- Performance based pay 

- Negotiable starting salary (Step)
Salary sacrifice
Corporate health plan
	Study assistance
 - leave/financial

Higher Duties Allowance (HDA)
Secondment
- Broadening experience at same level

- Higher positions
Training and development
Mentoring
Coaching 

Professional Development 

Fund for new Indigenous Staff

 

 
	
	
	



