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UNIVERSITY OF SOUTH AUSTRALIA
INFORMATION PACKAGE AND LODGEMENT DETAILS FOR INTENDING APPLICANTS


	POSITION:
	Lecturer

	REPORTS TO:
	Head of School

	NATURE OF APPOINTMENT:
	Continuing 

	
	Fraction – 1.0
Classification – Academic Level B
Salary range - $59,925 to $70,686
Total Remuneration Package approximately: $70,400 to $80,600
The total remuneration package includes salary, employer super contribution of up to 17% salary and annual leave loading.

	POSITION DESCRIPTION:
	See Attached

	LOCATION:
	School of Make Believe

	CAMPUS:
	Mawson Lakes

	
	Please note: Appointment is to the University. The appointee may be required to undertake duties at other locations.

	FURTHER INFORMATION:
	Associate Professor Jonathon Dow
Telephone: 8302 2345
Fax:  8302 4321
Email:  john.dow@unisa.edu.au

	CLOSING DATE:
	5:00PM Monday 1st January 2009

	LODGEMENT DETAILS:
	Applications must be lodged online through Vacancies at UniSA. For difficulties lodging your application only, please contact the E-recruitment support team on (08) 8302 1700.

	APPLICATION 
REQUIREMENTS:
	Please follow the online instructions for the position.

Within the online application form you will be asked to include:

· name and contact details of a minimum of 2 people from whom confidential work references may be sought
· answers to the selection criteria
· a cover letter outlining the reasons for your application and any other supporting documentation

· your curriculum vitae




UNIVERSITY OF SOUTH AUSTRALIA
POSITION DESCRIPTION
Lecturer
School of Make Believe
Underdale
Classification/Salary Level A
Continuing

Full-time 

School of Make Believe
The School of Make Believe is an innovative and progressive school.  The school provides courses to students locally, nationally and internationally and has a reputation for its unique style.  The school’s greatest challenge for the next five years is to improve its research profile to match its teaching excellence.

PURPOSE OF POSITION

The purpose of the position is to ensure a quality and flexible teaching delivery standard in the school.

POSITION ENVIRONMENT

This position reports to the Head of School.  The position has working relationships with other academic staff in the school, the Program Director and is supported by school administration staff. 

CORE RESPONSIBILITIES
	1.
	Undertake teaching in the appointee’s area of expertise.

	2.
	Development of course materials in areas related to the needs of the School and areas of expertise.


	3.
	The conduct of research either as a member of a team or independently, and the production of conference and seminar papers and publications from that research. 

	4.
	Supervision of research-support staff involved in the staff member’s research. 


	5.
	Involvement in professional activities including, subject to availability of funds, attendance at conferences and seminars in the field of expertise. 

	6.
	Developing and maintaining contacts with industry, government and research organisations outside the University.


SPECIFIC DUTIES/KEY CHALLENGES

A specific challenge over the next 12 months is to research and develop a new course on Fairies and Leprechauns.
Staff must follow and apply the following: 

STAFF

· Engage with OHSW&IM activities through participation in local area implementation of the system.

· Contribute to the improvement of the OHSW&IM system through participation in consultative forums.

· Adopt work practices that support the OHSW&IM system.

· Take reasonable care for the health and safety of yourself and others.
The duties as specified above may be altered in accordance with the changing requirements of the position.

SELECTION CRITERIA

Essential

	1
	A doctorate (or equivalent accreditation and standing) in a relevant discipline.

	2
	Demonstrated commitment and experience in teaching in the discipline of Make Believe.

	3
	Demonstrated proficiency in conducting applied research.

	4
	High level written and oral communication skills including demonstrated skill in production of research reports, conference papers and educational publications.


Desirable

	1
	Demonstrated skill in developing policy recommendations and intervention plans based on research evidence.

	2
	Knowledge of the University’s Teaching and Learning Framework and Environment.


Attached Classification Standards Level B.

