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Abstract
The aim of the current review was to examine the mental health and cognitive consequences of workplace bullying, to explore the relationship between workplace bullying and symptoms of posttraumatic stress, and to discuss the likely mechanisms through which posttraumatic stress symptoms may give rise to negative mental health and cognitive consequences following exposure to workplace bullying. Although there is clear evidence linking workplace bullying to negative health consequences, there is, as yet, no empirically tested model to explain the relationship between workplace bullying and the manifestation of negative health outcomes.  To address this gap a theoretical model and several hypotheses were developed to test the relationships between: (a) workplace bullying, negative core beliefs, intrusions, avoidance, hyper-arousal, and cognitive performance, specifically, working memory performance; (b) workplace bullying, shattered core beliefs and depression; and (c) workplace bullying, negative core beliefs, hyper-arousal, and anxiety. Understanding how the negative consequences of workplace bullying arise is important in providing professionals and organisations with more appropriate directions for policies, treatments, and insights into the experiences of the victims. Thus, future studies should endeavour to empirically test the likely mechanisms through which the negative consequences of workplace bullying may develop. 
