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Abstract
The central theme of this literature review is to integrate two differing theoretical perspectives, posttraumatic growth and work stress, when examining the potential of the work environment to facilitate positive psychological outcomes and processes in employees.  Key underlying principles, psychological processes and outcomes are discussed for both groups of theories. It is highlighted that key aspects within these theories are complementary and are thus integrated into a single model. This model depicts the interactions between specific job demands and resources with the unique strengths and vulnerabilities of employees, which may then result in positive psychological outcomes for employees. The reciprocal nature of this model is also presented, where psychological states in turn impact on individual strengths and vulnerabilities, and ultimately on how job demands and resources are experienced. This model attempts to capture the dynamic nature of the relationship between the individual and characteristics of their work environment, to ultimately enhance psychological growth and development within employees, and create an optimal interaction with their work environment.

