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Abstract

The conflict between work and family has become an increasingly popular area of research in organizational psychology, and generally predictors of work family conflict (WFC) have been classified in three categories: work domain, family domain, and individual variables. However, no study has attempted to classify the predictors of WFC on the basis of sample characteristics. The present review summarizes research findings on the topic of the work family conflict and its antecedents up to year 2007, and in total 55 research articles were included. In addition, the research findings (regarding predictors of WFC) are further categorized on the basis of sample characteristic (such as occupational specific samples, and individuals with children). 

In particular, the work-related, family-related, and individual differences-related predictors of WFC are identified in sample-specific studies (i.e. employees in various occupations, employees in specific occupations: health professionals, university staff, policemen, civil engineers, executives, lawyers, managers, professionals, accountants, entrepreneurs, corporate workers, IT workers, hotel employees, and employees with children). Identifying and summarizing sample-specific predictors of WFC is very important, since certain predictors of WFC might be specific for certain occupations, and by revealing that, it may be possible to target such predictors and provide specific support for controlling WFC among employees. Finally, the practical implications and recommendations for future studies are discussed.   

