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This handbook is intended to provide general information about the Honours year of the Bachelor of Psychology (Honours) program. If you have any queries after reading the information in this booklet, please contact:

Honours Program Director:		Professor Maureen Dollard
					Phone: 8302 4846
					Email: maureen.dollard@unisa.edu.au

General enquiries:			Mrs Lorelie Ball
					Phone: 8302 4323
					Email: lorelie.ball@unisa.edu.au




The Honours Year of the Bachelor of Psychology (Honours) program

The Honours year is an important and rewarding year in a student’s psychology training.  The Honours year offers a more advanced qualification in Psychology and is a prerequisite for further training or postgraduate study in Psychology.


Aims
Our aims of the Honours year are to: 
· Provide students with advanced, integrated and comprehensive knowledge in specific subject areas and across subject areas in Psychology
· Develop competence in conducting psychological research
· Encourage and demonstrate the application of psychological theory and knowledge to “real world” practical issues
· Provide the opportunity for students to be involved at a more advanced level in their own learning and the learning of others
· Prepare graduates for further postgraduate study in psychology and to lay the foundations for entry into professional programs and training
· Foster critical thinking, the integration of ideas, the construction of scholarly argument and the professional presentation of work.


Entry Requirements
For those students applying to join the Bachelor of Psychology (Honours) program in its fourth year, applicants are selected on the basis of academic merit in a completed Australian Psychology Accreditation Council (APAC) accredited three-year sequence in Psychology.  Applicants are ranked according to their Grade Point Average (GPA) in specified Psychology courses of the sequence. The GPA that is required varies from year to year and depends upon the quality of applicants who apply in a given year for the available places. The cut-off GPA at which students have gained a place has been at least 5.5+ (a Distinction/Credit average) in recent years.  Thus entry into the Honours year is highly competitive as there are usually more applicants than places.


Delaying Honours
Offers of a place in Honours are valid only for the year for which the application is made.  Thus deferral is not possible, but students who decide to postpone doing Honours after receiving an offer may re-apply in subsequent years.

Continuing students in the 4 year Bachelor of Psychology (Honours) program, who have progressed from the 3rd year to the 4th year after satisfying the required progression criteria, may take a Leave of Absence as per university policy, before commencing their 4th year.  If this is your intention, please advise the Program Director.



Full-time versus part-time
Students normally complete the Honours year in one year of full-time or two consecutive years of part-time study.  Part-time students are advised to undertake the two 4th year Psychology Electives in the first year and the Honours Research Project along with the two core courses (Psychology Research Methods and Conducting and Communicating Research courses) in the second year.  The research project is required to be completed within a single academic year.



Commencement of Honours year – First Honours Meeting
It is important to note that Honours begins with a meeting on Monday 30th January, a few weeks before the academic year commences, to provide information about Honours and to start the process of finding a research project supervisor.

Monday 30 January, 9:30am to 4pm, C1-60 Magill


Program of Study 2012
Honours year of Bachelor of Psychology (Honours) MHPU



The Honours year comprises 36 units and requires completion of following courses:



Study period 2 (1st Semester):

Psychology Honours Research Project 1 	BEHL4056	9 units
Psychology Research Methods 	BEHL4052 	4.5 units
Schools of Thought in Psychology	BEHL4053 	4.5 units


Study period 5 (2nd Semester):

Psychology Honours Research Project 2 	BEHL4057	9 units
Theories of Psychotherapy	BEHL4060	4.5 units
Conducting and Communicating Research	BEHL4063	4.5 units




Full-time students are required to complete 18 units per study period.


For details on these courses, please refer to the Course Outlines that are available on course homepages.

The MHPU Bachelor of Psychology (Honours) program may be viewed online at http://programs.unisa.edu.au/public/pcms/program.aspx?pageid=472&sid=477 
You can follow the links to the course home pages from here.


Academic Year Timetable 2012


Monday 30th Jan		First Honours meeting

Study Period 2

Week beginning		Teaching Week
27 February			1
5 March			2
13 March (Tues)		3
19 March			4
26 March			5
2 April				6
9-20 April			Teaching break
23 April			7
30 April			8
7 May				9
14 May				10
21 May				11
28 May				12
4 June				13
16-30 June			Mid-year exams

2 July-20 July			Mid-year break

Study period 5 (Semester 2)

Week beginning		Teaching Week
23 July				1
30 July				2
6 August			3
13 August			4
20 August			5
27 August			6
3 September			7
10 September			8
17 Sept-28 Sept			Teaching break
2 October (Tues)		9
8 October			10
15 October			11
22 October			12
29 October			13
10 – 24 November		End-of-year exams

26 Nov 2012– Feb 2013		End-of-year break


For full information on the academic year calendar see:
http://www.unisa.edu.au/future/study/2012calendar.asp




Psychology Honours Research Project – 
courses BEHL 4056 and BEHL 4057

The research project courses are taken within the same academic year, regardless of whether students are studying full-time or part-time. Each course is worth 9 units, 18 units in total and in practice comprise one integrated course across the academic year. 18 units represent half of the work required for the award. 

The courses involve the conduct of an empirical research project and the reporting of results of the research in a literature review and research report under the guidance of a supervisor. The scope of the literature review is approximately 4,500 words and the research report 6,000 words.

It cannot be stressed enough that the successful completion of the Honours Research Project requires early commencement and careful time planning. 


Research Project topic and supervisor

Students will begin discussions with potential supervisors early in February following the First Honours Meeting.  Supervisor allocations will be completed by 13 February. Potential supervisors include staff of the School of Psychology, Social Work and Social Policy (see list of staff and their research interests in this Handbook) or, with the approval of the Program Director, a person outside the School who can be nominated as an external supervisor.  If an external supervisor is chosen and approved, an internal staff member will also be appointed as a co-supervisor.  External supervisors may be staff from other Schools, Centres or Institutes in the University, staff from other Universities or other organisations.

It is recommended that students speak with at least 3 staff members about potential thesis topics and preferably more.  Broad ideas for a topic usually come from staff members but may also come from students.  Many staff members will have ideas for potential projects that fit within their own research programs for students to build upon and students will be given more information about staff research interests and possible thesis topics at the First Honours Meeting. 

Students will then be asked to submit a list of at least 3 possible supervisors, ranked in order of preference, to the Program Director.  Potential supervisors will verify the students they have spoken to and the topics they have agreed, in principle, to supervise. The Program Director will then allocate supervisors making every attempt to maximise the match between student and supervisor preferences.  Not all students will be allocated their first preference of supervisor as staff have a maximum quota (usually 3) of Honours students, although every attempt will be made to do so.

Students will work with their supervisors to formulate a research proposal which will be then be considered by at least two other staff members with relevant expertise in order to formalise the research topic.

It should be noted that the School cannot guarantee that a student’s idea for a topic will be approved.  Non-approval can happen in cases where an idea is not appropriate as a research topic (e.g. if an idea is too ambitious, difficult, requires specialist skills, or requires complex approvals from external agencies that would take too long to obtain).  

It is important to note that any research that requires the recruitment of children from schools requires ethics clearance from both the University and from the Department of Education and Children’s Services.  In addition, any research done in schools or with children requires the researcher (i.e. the Honours student) to obtain a national Police Clearance (from the South Australian Police) before the project can be approved.

Further guidelines and information about planning and conducting a successful research project are outlined in the Honours Research Project Handbook which will be available to students by the First Honours Meeting on 30 January.


Academic Staff in the School of Psychology, Social Work and Social Policy available for Honours Thesis Supervision in 2012



Staff in the School of Psychology, Social Work and Social Policy are based at Magill campus and even though you may not have had as much contact with some staff compared with others, do not hesitate to approach any staff member to discuss supervision. Staff who are absent for half a year are often still available to be joint supervisors.



	Academic Staff
	Room
	Phone


	BALFOUR, Cathy
	C1-04
	8302 4661

	BRYAN, Janet
	C1-08
	8302 4385

	CHONODY, Jill
	H1-29
	8302 4515

	CHURCHES, Owen
	C1-17
	8302 9991

	DOLLARD, Maureen**
	CA1-05
	8302 4846

	GUERIN Bernard
	C1-12
	8302 4435

	KAVANAGH, Philip
	H2-34
	8302 4371

	KOHLER, Mark
	C1-07
	8302 4919

	LITCHFIELD Carla
	C1-11
	8302 4488

	LUSHINGTON, Kurt*
	H2-27
	8302 4160

	PELLING, Nadine 
	H2-37
	8302 4881

	RANZIJN, Rob
	C1-05
	8302 4468

	SIMPSON, Susan
	N1-02
	8302 4875

	TUCKEY, Michelle
	C1-10
	8302 4537

	WENDT, Sarah
	H1-18
	8302 4347

	WINEFIELD, Tony
	CA1-03
	8302 4052




*	Head of School, Head of Psychology
**	Psychology Honours Program Director




Academic Staff in the School of Psychology, Social Work and Social Policy - Research Areas

Mrs Cathy Balfour:  Willing to co-supervise students with UniSA school staff, non-UniSA or non-Psychology primary supervisors.

Dr Janet Bryan:  Cognitive and neuropsychological performance across the adult life-span; the development of the executive functions in young adulthood. Teaching and learning in Psychology.

Dr Jill Chonody: Positive ageing, ageism, attitudes toward gays and lesbians, and mental health. In terms of methodologies, I have experience with and interest in psychometrics, community based participatory research, survey research, and qualitative thematic analysis

Dr Owen Churches: I work on questions of social neuroscience. That is, how do our brains facilitate our social experiences and how do these social encounters affect our brains? For honours this year I will be running a series of experiments using event-related potential recordings of brain activity to investigate the way faces are perceived and processed and the degree to which these physiological and psychological processes differ from person to person. Students will learn the techniques of brain imaging and the theoretical and physiological basis of face perception.

Professor Maureen Dollard: Psychosocial safety climate at work, work stress, suicide at work, organisational psychology; work stress and unionisation, women and work, rural and remote psychology, media representation of work stress, lay representations of work stress, environmental psychology, participatory action research, stress in various occupations; national surveillance of work conditions; upstream influences on health and well being at work; occupational health psychology, work stress and road anger, road accidents; work stress and cardiovascular disease; safety climate; the effect of magnesium on stress reactions (new experimental study); research in these areas using both quantitative and qualitative techniques. 

Professor Bernard Guerin: 
Community practice, with a particular interest in indigenous and ethnic communities; racial and religious discrimination; household use of energy. No questionnaires.  Some possible topics suitable for an Honours project are:

1. A variety of projects in remote communities: 
- Sustainability, Diabetes prevention, Community leadership, Youth Mobility in remote communities, Social/mental health for indigenous communities
2. Discrimination & Racism:
- Racism in conversation
- Racism towards indigenous and refugee communities
3. Communities, households and social life:
- Trauma in emergency services, Refugee communities, Energy use in households

4. Some topics in music and religion in everyday social behaviour

Dr Phillip Kavanagh: Social psychology, mating, evolutionary psychology, The Dark Triad

Dr Mark Kohler: researches in the fields of child development, sleep and sleep disorders, neurocognitive performance, memory and learning, and depression. Past student projects have included investigating the importance of sleep for memory consolidation and emotion, cognitive and behavioural problems in children with a sleep disorder, the impact of sleep on education and schooling, designing a questionnaire to assess sleepiness and fatigue in children, and sleep timing and cognitive performance in adults. Current research projects in the Cognitive Neuroscience Laboratory include perceptual studies in adults and children as well as study of neurovascular function in dementia. Other current research includes social, cognitive and behavioural functioning in infants with a sleep disorder.

Dr Carla Litchfield: Conservation Psychology and in-zoo research─ human attitudes and behaviour linked to conservation; enhancing animal welfare in zoos, aquaria and sanctuaries (observational study of behaviour or enrichment project); human-animal interactions; attitudes to, and knowledge about native Australian species (e.g. wombats) and minimising conflict with humans.

Assoc Prof Kurt Lushington:  Adult sleep and behaviour disorders; paediatric sleep and behaviour disorders; organisational psychology – fatigue and shiftwork; application of computer technologies in teaching; application of computer technologies in healthcare 

Dr Nadine Pelling:  Substance use; supervision and professional development in counselling/psychology; multiculturalism (including sexual minorities); use of technology in psychology/counselling; quantitative and qualitative methodology.

I can supervise three projects in 2012 - two surveys.   One relates to hypnosis and the other on the use of technology to aid clinical/counselling treatment (i.e., Ipad and Iphone applications) and one possible treatment study regarding the before mentioned Ipad/Iphone applications relating to nonclinical depression/anxiety.

Dr Rob Ranzijn: Diversity in psychological development (e.g., cultural, sexual identity, level of (dis)ability); relationship between psychology and Indigenous Australians; psychology of racism; psychology of ageing; qualitative research.  Some possible topics suitable for a qualitative Honours project are:
1. Psychology and Indigenous Australians
•	Developing an anti-racism toolkit: Dealing with everyday racism in social contexts. Likely participants: Students in third-year course Psychology and Indigenous Australians
•	Exploring the plausible deniability theory of racism through discourse analysis of media reports on Indigenous affairs (eg ‘Token’ welcomes to country, Mick Dodson’s suggestion to reconsider the date of Australia Day, pale-skinned Aboriginal people ‘ripping off the system’)
1. Psychosocial development
•	Authentic ageing: An alternative to current conceptions of older age? Likely participants would be older Australians in Adelaide.
1. I am also willing to consider any other well-developed ideas around topics in my areas of expertise

Dr Susan Simpson: Using mobile phone (SMS) support as an adjunct to face-to-face therapy.

(1)  A feasibility study looking at the issues associated with setting up a telepsychology service in remote and rural SA (specifically, between UniSA Psychology Clinic and Pt Augusta).
(2)  A feasibility study looking at satisfaction with a web-based care planning and management software program for outpatient care models (goACT) within the UniSA Psychology Clinic.  Using this system, patients can record and share their health observations and other data, complete on-line assessments, participate in their own care planning and action point tracking, receive educational messages and communicate with their clinician.  Clinicians can create care plans through appointment and action point scheduling, send educational messages, and track the patient’s progress and outcomes.

Dr Michelle Tuckey:  Workplace bullying; occupational stress; emotional job demands; work engagement.

Dr Sarah Wendt: Violence against women e.g domestic violence, sexual assault, child abuse using qualitative methods.

Professor Tony Winefield:  Learned helplessness in humans; the psychological effects of unemployment; psychological stress and coping in the workplace; animal learning



OTHER SCHOOL STAFF


Dr Cameron Freeman is an inter-disciplinary research scholar who is currently co-ordinating the Applied Social Research course in the School of Psychology, Social Work and Social Policy and tutoring in the School of Education. He completed his PhD in Philosophy at The Flinders University of South Australia in 2007. Since this time he has travelled Europe and the USA as a post-doctoral research scholar, worked as a tutor and PhD supervisor at The University of Adelaide in the School of Psychology, and been a researcher at Charles Sturt University in the Centre for Public and Contextual Theology. His first book 'Post-Metaphysics and the Paradoxical Teachings of Jesus' was published by Peter Lang in 2010 and received the critical acclaim from some of the world's leading philosophers and theologians.  His current research interests include the theological turn in Continental philosophy with a particular focus on phenomenology, deconstruction and post-structural hermeneutics.

Email:  Cameron.Freeman@unisa.edu.au



COGNITIVE NEUROSCIENCE LABORATORY

The Cognitive Neuroscience Laboratory was formed in 2011 by three new researchers at the Magill campus of UniSA: 

Dr Hannah Keage: 	Room C1-22; Ph 8302 4340 
Dr Mark Kohler: 	Room C1-07, Ph 8302 4919
Dr Owen Churches: 	Room C1-17, Ph 8302 9991

We investigate the relationships between the brain, behaviour and cognition using electroencephalography and transcranial doppler recording.  In 2012 we will apply these physiological measures of brain activity to investigate questions about the nature of cognition in health and in a range of clinical conditions. For more information about the individual experiments that are currently running in the lab visit: https://sites.google.com/site/cnslabunisa/current-research



AUSTRALIAN PATIENT SAFETY FOUNDATION


Level 7, Playford Building, City East

Dr Tim Schultz 
Professor Bill Runciman
Professor - Patient Safety and Healthcare HF, Phone: 8302 2447  Email: william.runciman@unisa.edu.au 
Natalie Hannaford
Peter Hibbert

We can offer projects on a range of topics and datasets:
· detailed examination of quality of care received by Australians for 20 common conditions (CareTrack Australia project). From a psychological perspective it may be particularly interesting to examine the perspectives of providers and address issues such as 'Why is evidence-based practice not followed'. Additionally, there are some mental health type conditions that could be of interest: alcohol dependence, depression.
· human factors examination of adverse events reported into incident reporting systems
· examination of TeamSTEPPS training and changes to patient safety culture in SA
· examination of medico-legal cases from a Radiology private insurer (could potentially examine the value of investigating this data)
· nutrition of older patients in acute care (could be scope for a study looking at experiences of staff and/or patients during a multidisciplinary intervention to prevent nutritional decline)
· piloting of an online incident reporting system in emergency medicine
· comparison of incident reporting behaviours across high risk industries (healthcare, mining, aviation)

CENTRE FOR APPLIED PSYCHOLOGICAL RESEARCH


The Centre for Applied Psychological Research (CAPR) comprises research concentrations in the area of work and stress.


DIRECTOR:  	Professor Maureen Dollard
Key staff: 	Professor Tony Winefield, Dr Michelle Tuckey, Dr Lyn Boyd, Dr Sarven McLinton, Dr Silvia Pignata, Dr Harry Savelsberg

WORK AND STRESS RESEARCH

Work and stress research in the School includes investigations of:
· the work environment and other factors affecting well-being and productivity
· unemployment, underemployment, social alienation and social exclusion
· work psychology in rural and urban workers
· economic shift due to enterprise development and impact on life quality
· workplace stress and other factors affecting well-being and productivity
· bullying, violence, work family conflict in the workplace
· workers compensation for work stress
· globalisation of work
· spillover of work stress (e.g. road anger, domestic violence, interpersonal anger)
· transition from school to work


The research group also disseminates and applies knowledge to improve workplace practices and policies for humane production.  For further information contact the staff above. 


See the CAPR homepage for more information:

www.unisa.edu.au/psw/research/CAPR  


OTHER ACADEMIC STAFF AND PROJECTS

There are staff outside the school who are interested in supervising Psychology Honours projects.  Some are listed below.  Further information will be given at the First Honours Meeting on 30th January.


Antonina Mikocka-Walus
Antonina’s disciplinary area is psychology and she is active clinically as well as in applied health and clinical psychology research.  Her research interests include: 
· Depression, anxiety and quality of life in people with chronic gastrointestinal conditions 
· The role of antidepressants and cognitive-behavioural therapy in chronic gastrointestinal conditions 
· The biopsychosocial model and its application to management of chronic disease
The proposed projects for 2012 are:
· Designing and piloting a cognitive-behavioural therapy booklet for anxiety in patients with functional gastrointestinal disorders
· Designing and piloting a cognitive-behavioural therapy booklet for post-natal depression
Her homepage has lots of information about her research interests and publications:
http://people.unisa.edu.au/Antonina.Mikocka-Walus
Dr Antonina Mikocka-Walus, MA(Psych), PhD
Member of the Australian Psychological Society and Registered Psychologist
Research Fellow
School of Nursing and Midwifery / Sansom Institute for Medical Research
City East Campus C4-45
University of South Australia
GPO Box 2471
Adelaide SA 5001
IPC: CEA-17

Tel. 08 8302 2468
Mobile: 0437 158 390
Fax. 08 8302 2168
Email: antonina.mikocka-walus@unisa.edu.au



OFFICE OF CRIME STATISTICS AND RESEARCH


Contact Details:
Michelle Sced
Manager, Office of Crime Statistics and Research
Attorney-General’s Department
Level 4, 45 Pirie Street Adelaide 5000
T: 8204 8543  E: sced.michelle@agd.sa.gov.au


Overview:

The Office of Crime Statistics and Research (OCSAR) is responsible for providing quality and objective criminal justice information, analyses, and advice to enhance the Government’s response to, and assist public understanding of, contemporary justice issues. 
For further information and examples of our available publications, see the OCSAR website: www.ocsar.sa.gov.au

The Office of Crime Statistics and Research is interested in offering an honours project to a high performing student. In accordance with the Government’s commitment to reduce re-offending, the project will relate to offender recidivism.  

Examples of possible projects (subject to approval and data availability) include: 
· Re-offending rates of prisoners
· Re-offending rates of particular offender populations
· Juvenile offending trajectories

Other projects relating to offender recidivism will also be considered.

Special conditions:

The successful student must have Police Clearance as evidenced by a current National Police Certificate. 

The student will also be required to enter into an agreement containing a confidentiality clause. 

Due to the nature of the work undertaken by OCSAR, students will be expected to have a sound understanding of quantitative statistics. 




AUSTRALIAN CENTRE FOR CHILD PROTECTION


The Centre has capacity for two psychology students in 2013, one supervised by Kerry Lewig and the other Sara McLean.

Sara McLean
Sara is a registered Psychologist who has been working in child and adolescent mental health since 1997. Her experience includes clinical work in both community teams and in interagency multidisciplinary teams that support children and adolescents with significant and serious mental health and behavioural concerns. Her PhD research focussed on challenging and aggressive behaviour amongst children who have been removed from their family of origin due to abuse or neglect (children living in out-of-home care). This research critically analysed the models and approaches that guide workers’ practice in the management of children exhibiting problem behaviours. 
In her current role as a Research Fellow at the Australian Centre for Child Protection, she combines her strong clinical background and her research skills to examine clinical support.

Sara’s research interests include:

· Challenging behaviour amongst children in out-of-home care and evidence–based clinical interventions.
· The neurobiology of childhood interpersonal trauma and its effect on brain development and behaviour.
· The attention, memory and language issues amongst abused children and the implications for clinical interventions. 
· The support needs of professionals working with children with challenging behaviour (e.g., residential care workers, foster parents, child protection workers)
· A developmental framework for clinical decision making in out-of-home care.

In 2012 she will be offering a survey research project that examines what are the behaviours foster carers find challenging and that threaten the placement stability of the foster placements.

Contact:
Dr Sara McLean, Research Fellow
Australian Centre for Child Protection
Phone: +61 8 8302 2939
Fax: +61 8 8302 2953
sara.mclean@unisa.edu.au


Kerry Lewig

Research Assistant
Australian Centre for Child Protection
Phone:  8302 2936
Email:  Kerry.Lewig@unisa.edu.au 
http://www.unisanet.unisa.edu.au/staff/Homepage.asp?Name=kerry.lewig 

[bookmark: _GoBack]Resources


Computing
Computers are available for Honours students’ use in C1-02 Magill.  Software includes Microsoft Word, and SPSS. 


Test library
The test library is situated in the Psychology Clinic in N building.  It contains a range of psychological tests that can be borrowed for student research projects.  Tests may not be taken off campus.  You can phone the Clinic on 8302 4875.


[bookmark: _Toc535206338]Using the UniSA Library Facilities
The Library provides resources, information and information literacy programs to support learning and research programs. 

Comprehensive and current information on the library’s services (opening hours, telephone numbers etc), resources and how to access these is available from the Library’s home page at http://www.library.unisa.edu.au/

Honours and Postgraduate students
Honours students may make an appointment to see a Librarian by visiting the Ask Desk at any of the campus libraries.  Or contact the EASS Academic Library Services Team by email at lby-eass-divlibrarians@unisa.edu.au 

Library Tours and Training
The Library provides demonstrations and training sessions in the use of electronic resources such as the library catalogue, databases and Internet searching.  Watch notice boards in the library or consult the library’s web pages for a range of training sessions across all campuses.  You are encouraged to attend these sessions. 

Library catalogue
The catalogue is the key to all of the resources held by the Library.  It provides a list of all the books, journal titles, audio-visual materials and other items available from the University Library across all campuses. The catalogue also includes links to particular databases, electronic journals or other websites, where the information you are seeking may be found.  Learning how to use the catalogue efficiently will be essential to maximise your information retrieval.  The catalogue is accessible from any computer with internet access.

Databases
For an up-to-date and comprehensive listing of databases, access information, guides and online tutorials use the Databases link from the Library’s homepage http://www.library.unisa.edu.au/resources/database/.


Other Library Services
Other services include photocopying and colour photocopying facilities, newspapers, film/video viewing facilities and individual and group study areas.  

Ask the Library
If you need help with accessing or using the Library’s resources or services consult the Self Help Guide or contact the Ask a Librarian Service.  See:  http://www.library.unisa.edu.au/help/.
Or you may go to the Ask Desk if you prefer to visit.

Library Services for Students with Disabilities
The University Library strives to provide students with disabilities full access to its resources and services.  

For more information please refer to the Library website at http://www.library.unisa.edu.au/services/lssd/ 

Other Libraries
If the material you require is not available through the UniSA Library, you may like to try the following other resources.  Many of the catalogues of other Libraries can be searched via the UniSA Library catalogue.

Tertiary and State Libraries:
· Flinders University Library 
· Barr Smith Library, University of Adelaide 
· State Library, North Terrace, Adelaide (this is not a lending library)  
· TAFE Libraries – you may need to check what these hold before visiting as the library’s collections will reflect the programs taught at that location



Other useful information and websites


University policy on Honours programs:

http://www.unisa.edu.au/policies/policies/academic/a42.asp



The Code of Good Practice for research in Honours Degrees provides guidance for students and staff on the scope of Honours theses, the management of supervision, the responsibilities of students and staff, and the preparation, lodgement and examination of theses:

http://www.unisa.edu.au/policies/codes/goodprac/research.asp 



Guidelines on Human Research Ethics applications can be found at:

http://www.unisa.edu.au/res/ethics 


Extensions

It is important to note that extensions in the Honours year are not readily given. Successful completion of the workload relies on excellent time management skills and extensions will not be granted on the basis of poor management of workload. In addition, the research project is an academic-year long project and as such periods of illness and set-backs are to be expected as a normal part of the year. Therefore extensions will not be granted for the literature review and research report on the grounds of illness lasting two weeks or less.



The APS Prize

Each year, the student who achieves the highest grade is nominated by the School to be the Australian Psychological Society Prize recipient.  The APS Prize provides a 12 months complimentary Associate APS membership for the recipient.  The winner is also invited to give a presentation based on the thesis to the Society.




Assessment and qualifying requirements

From University Policy on Honours Degrees and Degrees with Honours:
http://www.unisa.edu.au/policies/policies/academic/A42.asp#Appendix_A

4.	Qualifying requirements
4.1	To qualify for an honours degree program a student must meet the requirements as outlined in Appendix A: Assessment Framework.
4.2	A student in an honours degree program may not be granted supplementary assessment in any coursework component of the program that has been failed, or may not repeat or take studies-in-lieu of any coursework component of the program that has been failed, except with the permission of the relevant division board. 
4.3	Conceded and terminating passes are not available in honours degrees, or the honours component of a degree with honours.
4.4	A student may request that their honours research project be re-examined on evidence that: 
a. the examiner substantially misinterpreted the work, or 
b. the assessment requirements specified in accordance with University assessment procedures were not adhered to. 

Assessment Framework

The Grade Point Average (GPA) shall be calculated by using the following formula: 

	GPA =  Sum of (grade points x course unit values) 
		Sum of course unit values 

Grade points used in the calculation are on 1-7 as follows:

	
	GRADE POINTS
	UniSA GRADES
	NOTIONAL PERCENTAGE

	
	7
	HD
	85-100

	
	6
	D
	75-84

	
	5
	C
	65-74

	
	4.5
	P1
	55-64

	
	4
	P2
	50-54

	
	1.5
	F1 and F
	40-49

	
	1
	F2
	below 40




[bookmark: Appendix_A]
The final grade is determined, according to policy, as follows:

10.	Determination of final grade 
10.1	The relevant school/division will determine the final grade of honours, taking into account the examiners' reports for the research component and the student's performance in the coursework component.
For Psychology Honours, the examiners’ reports are used to formulate an overall thesis grade.

The thesis and coursework marks are combined to determine the overall honours class that a student will receive as per the following assessment framework:

Appendix A: Assessment Framework for honours degree programs
	Honours Grade and Notation
	Notional Mark
	Standard of work
	Grade Point Average

	Honours degrees and degrees with honours

	First Class Honours (H1)
	80 -100%
	Work of exceptional quality showing clear understanding of subject matter and appreciation of issues; well formulated; arguments sustained; figures and diagrams where relevant; appropriate literature referenced; strong evidence of creative ability and originality; high level of intellectual work.
	6.5 - 7

	Second Class Honours 2A (H2A)
	70 - 79%
	Work of high quality showing strong grasp of subject matter and appreciation of dominant issues though not necessarily of the finer points; arguments clearly developed; relevant literature referenced; evidence of creative ability and solid intellectual work.
	5.5 - 6.49

	Second Class Honours 2B (H2B)
	60 - 69%
	Work of solid quality showing competent understanding of subject matter and appreciation of main issues though possibly with some lapses and inadequacies and with clearly identifiable deficiencies in logic, presentation or originality; some evidence of creative ability; well prepared and presented.
	4.75 - 5.49

	Honours Degrees only

	Third Class Honours (H3)
	 50 - 59%
	Adequate report, reasonable quality but showing a minimal understanding of the research area with major deficiencies in content or experimental rigour; little evidence of creative ability or original thought.  Sufficient to merit only a bare pass mark.
	4 - 4.74

	Fail (F)
	< 50%
	 
	< 4
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