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This Course Information Handbook needs to be read in conjunction with Extra course information available at www.unisa.edu.au/academicdevelopment/design/extra.asp 
information on the course homepages (see links on page 4) and on the LearnOnline site including the Course Outline.

PSYCHOLOGY HONOURS RESEARCH PROJECT HANDBOOK

Welcome to the courses: Psychology Honours Research Project 1 & 2.  The course co-ordinator for these courses is Professor Maureen Dollard who can be found in room CA1-05 at the Magill campus. I hope you find the material in this handbook helpful for the conduct of your Honours Research Project.

The ability to conduct and evaluate research is an important part of your training in psychology. Adding to what we know in psychology by conducting our own research is exciting and rewarding and offers experience in a range of important skills.

The aim of the Psychology Honours Research Project courses is to provide the information and training to enable students to conduct their own research project in psychology and to write up the project as a literature review and a research report, prepared as manuscripts for publication.  This means that you will select a target journal for your literature review and research report, and prepare the documents following the instructions to authors, as if you were preparing to submit your work to that journal.  You will specify the target journal on the title pages of your literature review and research report, and attach a copy of the instructions to authors as an appendix.  The research project, literature review and research report are completed by students under the guidance of a supervisor. The scope of the literature review is 4000-6,000 words and the research report is 6,000 words maximum (not including references and appendices).

On completion of these courses, students should be able to:
· Conduct a review of relevant literature
· Propose and define a research topic
· Design and conduct an empirical study, using appropriate methodology
· Analyse data appropriately and interpret the findings
· Write a literature review and research report as manuscripts for publication in a psychology journal

The courses are taken and completed within the same academic year, regardless of whether students are studying full-time or part-time. Each course is worth 9 units, 18 units in total, and in practice comprise one integrated course across the academic year.

If you have any questions or problems please contact:

Course co-ordinator:			Professor Maureen Dollard
					Room CA1-05 Magill
					Phone: 8302 4846
					Email: maureen.dollard@unisa.edu.au
	Homepage: http://people.unisa.edu.au/Maureen.Dollard

Program support:			Lorelie Ball
					Room C1-13 Magill
					Phone: 8302 4323
	Email:  Lorelie.Ball@unisa.edu.au 
CONTACT DETAILS continued


General enquiries:	psw@unisa.edu.au 


Psychology Honours web page:	www.unisa.edu.au/psw/undergrad/Honours


Course homepages: 

Psychology Honours Research Project 1 - BEHL4056
http://programs.unisa.edu.au/public/pcms/course.aspx?pageid=101378 


Psychology Honours Research Project 2 
http://programs.unisa.edu.au/public/pcms/course.aspx?pageid=101379 


Course Outlines are available on the courses’ LearnOnline sites via MyUniSA.



Enrolment advice for part-time students

We recommend that part-time students undertake the following core Honours courses at the same time as the Honours Research Project: 

	BEHL4052	Psychology Research Methods
	BEHL4063	Conducting and Communicating Research

The Honours program has been designed in such a way that these two courses complement and support the Honours Research Project.

The other two coursework courses in Honours can be taken in a different year, either before or after the research project year.

Full-time students will complete all courses in one year.


Significant dates


Monday 30 January	First Honours Meeting

Friday 10 February	Supervision nomination form due

Monday 13 February	Allocation of supervisors advised

Late September 	Honours conference
	(to be confirmed later)

Friday 19 October	Research Project due

Monday 3 December	Finalisation of grades and nomination of
	(approx.)	Honours classes and APS prize


Finding a research topic and supervisor

Deciding on a research project, conducting the study and the writing of the literature review and research report are done with the guidance of a supervisor. Students will begin discussions with potential supervisors early in February following the First Honours meeting on Monday 30th January.  Supervisor allocations will be completed by mid February. Potential supervisors include Psychology staff (see list of staff and their research interests below) or, with the approval of the Program Director, a person outside the School who has the appropriate psychology qualifications and who can be nominated as an external supervisor.  If an external supervisor is chosen and approved, an internal staff member will also be appointed as a co-supervisor.  External supervisors may be staff from other Schools or Centres in the University, staff from other Universities or other organisations.

It is recommended that students speak with at least 3 staff members about potential research topics.  Ideas might come from either the staff member or student although many staff members may have ideas for potential projects and students will be given a list of staff research interests and possible topics at the initial Honours meeting in February. We are increasingly encouraging students to choose topics that fit within staff areas of interest. This is beneficial to students as it allows them to engage with an established or emerging research group.

Students will then be asked to submit a list of at least 3 possible supervisors, ranked according to preference, to the Program Director by midday Friday February 10 using the Supervision Arrangements Form (see Appendix 1). The Program Director will then allocate supervisors making every attempt to maximise the match between student and supervisor preferences.  Not all students will be able to be allocated their first preference of supervisor, although every attempt will be made to do so, as staff have a maximum quota (usually 3) of Honours students. 

Once supervisors are allocated, students will work with their supervisor to formulate a research proposal which will then be considered by at least two other staff members in order to formalise the research topic. The proposal will be a key feature of the course Psychology Research Methods.

It should be noted that the School cannot guarantee that a student’s idea for a topic will be approved.  This can happen if an idea is not appropriate for an Honours project e.g. if an idea is too ambitious, requires specialist skills that are not easily acquired, or requires complex approvals from external agencies that would take too long to obtain (see Ethics Approvals section below).


Working with your Supervisor
[footnoteRef:1] [1:  “Screen Beans” cartoons taken from Clip Art, Microsoft Word.] 

The role of a supervisor is to provide guidance in the work and progress of a student undertaking individual research. The nature of the supervisory relationship will vary according to supervisor and student, but some minimum expectations and general guidelines are given here.


Access
Students will have regular access to supervisors for advice on the larger scale planning of the research project, the day-to-day execution of research, and the final composition of the literature review and research report. Students and supervisors should make an agreement about when and how often they will meet. As a rough guideline, students and supervisors may meet for an hour every week or fortnight. However, this depends on the stage of the project (e.g. students may not meet with their supervisors very often during the data collection phase, but quite often, once per week say, during the preparation of a proposal).

Expectations of the supervisor
The supervisor can be expected to:
· Assist the student to refine a research topic through discussion and by directing the student to relevant theory and publications. The supervisor will work with the student to help devise a topic, rather than devising the topic for the student.
· Provide advice on the appropriateness of the scope of the topic for an Honours project, that is, to ensure that the project is likely to be completed successfully in the time available.
· Assist in the preparation of a research proposal and assist the student in utilising feedback on the proposal from other staff members.
· Assist in the preparation of an ethics application and other approvals.
· Assist in the planning of a research and writing program for the timely completion of the project, literature review and research report.
· Read two to three drafts of the literature review and each section of the research report (see below) and provide advice on written and oral presentation of the project.
· Train and supervise students in any specialist skills required by the project or make appropriate referrals to experts (e.g. administration of psychological tests, specialist data analysis)
· Provide advice to the Program Director on suitable external examiners (internal examiners will be selected by the Program Director).

Expectations of the student
The student can be expected to:
· Participate in all of the steps involved in the research process including formulating the research questions, designing the study, selecting the appropriate methodology, collecting and analysing the data, interpreting the research findings and writing the report. 
· Initiate and observe agreed meeting times.
· Produce drafts of the literature review and research report in a timely manner, allowing time for the supervisor to provide feedback.
· Attempt to address research problems for themselves in the first instance, referring their suggested solutions to supervisors for assistance and advice.


At UniSA, we “conduct ourselves with integrity: we are fair, honest and impartial in our dealings, and we treat others with dignity and respect. We give members of the University community the care and courtesy that we would wish to receive.”
http://www.unisa.edu.au/policies/codes/ethics/ethics.asp 

Students and staff treat each other “courteously regardless of gender, age, ethnicity, social background, disability, sexual preference or religious beliefs and customs.”
http://www.unisa.edu.au/policies/codes/goodprac/rltnshp.asp 


Important information:

Please refer to the following links containing information about the University Honours policy and procedures:
http://www.unisa.edu.au/policies/policies/academic/A42.asp

and the Code of Good Practice: Research in Honours Programs which includes the responsibilities of all involved in the management of Honours research projects:
http://www.unisa.edu.au/policies/codes/goodprac/research.asp



Psychology Academic Staff Available for Honours Research Report Supervision in 2012


Psychology Staff are based at the Magill campus.  Even though you may not have had as much contact with some staff compared with others, do not hesitate to approach any staff member to discuss supervision.  Staff who are absent for half a year are often still available to be joint supervisors.


	Academic Staff
	Room
	Phone


	BALFOUR, Cathy
	C1-04
	8302 4661

	BRYAN, Janet
	C1-08
	8302 4385

	CHONODY, Jill
	H1-29
	8302 4515

	CHURCHES, Owen
	C1-17
	8302 9991

	DOLLARD, Maureen**
	CA1-05
	8302 4846

	GUERIN Bernard
	C1-12
	8302 4435

	KAVANAGH, Philip
	H2-34
	8302 4371

	KOHLER, Mark
	C1-07
	8302 4919

	LITCHFIELD Carla
	C1-11
	8302 4488

	LUSHINGTON, Kurt*
	H2-27
	8302 4160

	PELLING, Nadine 
	H2-37
	8302 4881

	RANZIJN, Rob
	C1-05
	8302 4468

	SIMPSON, Susan
	N1-02
	8302 4875

	TUCKEY, Michelle
	C1-10
	8302 4537

	WENDT, Sarah
	H1-18
	8302 4347

	WINEFIELD, Tony
	CA1-03
	8302 4052




*	Head of School, Head of Psychology
**	Psychology Honours Program Director




Academic Staff in the School of Psychology, Social Work and Social Policy - Research Areas

Mrs Cathy Balfour:  Willing to co-supervise students with UniSA school staff, non-UniSA or non-Psychology primary supervisors.

Dr Janet Bryan:  Cognitive and neuropsychological performance across the adult life-span; the development of the executive functions in young adulthood. Teaching and learning in Psychology.

Dr Jill Chonody: Positive ageing, ageism, attitudes toward gays and lesbians, and mental health. In terms of methodologies, I have experience with and interest in psychometrics, community based participatory research, survey research, and qualitative thematic analysis

Dr Owen Churches: I work on questions of social neuroscience. That is, how do our brains facilitate our social experiences and how do these social encounters affect our brains? For honours this year I will be running a series of experiments using event-related potential recordings of brain activity to investigate the way faces are perceived and processed and the degree to which these physiological and psychological processes differ from person to person. Students will learn the techniques of brain imaging and the theoretical and physiological basis of face perception.

Professor Maureen Dollard: Psychosocial safety climate at work, work stress, suicide at work, organisational psychology; work stress and unionisation, women and work, rural and remote psychology, media representation of work stress, lay representations of work stress, environmental psychology, participatory action research, stress in various occupations; national surveillance of work conditions; upstream influences on health and well being at work; occupational health psychology, work stress and road anger, road accidents; work stress and cardiovascular disease; safety climate; the effect of magnesium on stress reactions (new experimental study); research in these areas using both quantitative and qualitative techniques. 

Professor Bernard Guerin: 
Community practice, with a particular interest in indigenous and ethnic communities; racial and religious discrimination; household use of energy. No questionnaires.  Some possible topics suitable for an Honours project are:

1. A variety of projects in remote communities: 
- Sustainability, Diabetes prevention, Community leadership, Youth Mobility in remote communities, Social/mental health for indigenous communities
2. Discrimination & Racism:
- Racism in conversation
- Racism towards indigenous and refugee communities
3. Communities, households and social life:
- Trauma in emergency services, Refugee communities, Energy use in households
4. Some topics in music and religion in everyday social behaviour

Dr Phillip Kavanagh: Social psychology, mating, evolutionary psychology, The Dark Triad

Dr Mark Kohler: researches in the fields of child development, sleep and sleep disorders, neurocognitive performance, memory and learning, and depression. Past student projects have included investigating the importance of sleep for memory consolidation and emotion, cognitive and behavioural problems in children with a sleep disorder, the impact of sleep on education and schooling, designing a questionnaire to assess sleepiness and fatigue in children, and sleep timing and cognitive performance in adults. Current research projects in the Cognitive Neuroscience Laboratory include perceptual studies in adults and children as well as study of neurovascular function in dementia. Other current research includes social, cognitive and behavioural functioning in infants with a sleep disorder.

Dr Carla Litchfield: Conservation Psychology and in-zoo research─ human attitudes and behaviour linked to conservation; enhancing animal welfare in zoos, aquaria and sanctuaries (observational study of behaviour or enrichment project); human-animal interactions; attitudes to, and knowledge about native Australian species (e.g. wombats) and minimising conflict with humans.

Assoc Prof Kurt Lushington:  Adult sleep and behaviour disorders; paediatric sleep and behaviour disorders; organisational psychology – fatigue and shiftwork; application of computer technologies in teaching; application of computer technologies in healthcare 

Dr Nadine Pelling:  Substance use; supervision and professional development in counselling/psychology; multiculturalism (including sexual minorities); use of technology in psychology/counselling; quantitative and qualitative methodology.

I can supervise three projects in 2012 - two surveys.   One relates to hypnosis and the other on the use of technology to aid clinical/counselling treatment (i.e., Ipad and Iphone applications) and one possible treatment study regarding the before mentioned Ipad/Iphone applications relating to nonclinical depression/anxiety.

Dr Rob Ranzijn: Diversity in psychological development (e.g., cultural, sexual identity, level of (dis)ability); relationship between psychology and Indigenous Australians; psychology of racism; psychology of ageing; qualitative research.  Some possible topics suitable for a qualitative Honours project are:
1. Psychology and Indigenous Australians
•	Developing an anti-racism toolkit: Dealing with everyday racism in social contexts. Likely participants: Students in third-year course Psychology and Indigenous Australians
•	Exploring the plausible deniability theory of racism through discourse analysis of media reports on Indigenous affairs (eg ‘Token’ welcomes to country, Mick Dodson’s suggestion to reconsider the date of Australia Day, pale-skinned Aboriginal people ‘ripping off the system’)
1. Psychosocial development
•	Authentic ageing: An alternative to current conceptions of older age? Likely participants would be older Australians in Adelaide.
1. I am also willing to consider any other well-developed ideas around topics in my areas of expertise

Dr Susan Simpson: Using mobile phone (SMS) support as an adjunct to face-to-face therapy.

(1)  A feasibility study looking at the issues associated with setting up a telepsychology service in remote and rural SA (specifically, between UniSA Psychology Clinic and Pt Augusta).
(2)  A feasibility study looking at satisfaction with a web-based care planning and management software program for outpatient care models (goACT) within the UniSA Psychology Clinic.  Using this system, patients can record and share their health observations and other data, complete on-line assessments, participate in their own care planning and action point tracking, receive educational messages and communicate with their clinician.  Clinicians can create care plans through appointment and action point scheduling, send educational messages, and track the patient’s progress and outcomes.

Dr Michelle Tuckey:  Workplace bullying; occupational stress; emotional job demands; work engagement.

Dr Sarah Wendt: Violence against women e.g domestic violence, sexual assault, child abuse using qualitative methods.

Professor Tony Winefield:  Learned helplessness in humans; the psychological effects of unemployment; psychological stress and coping in the workplace; animal learning



OTHER SCHOOL STAFF


Dr Cameron Freeman is an inter-disciplinary research scholar who is currently co-ordinating the Applied Social Research course in the School of Psychology, Social Work and Social Policy and tutoring in the School of Education. He completed his PhD in Philosophy at The Flinders University of South Australia in 2007. Since this time he has travelled Europe and the USA as a post-doctoral research scholar, worked as a tutor and PhD supervisor at The University of Adelaide in the School of Psychology, and been a researcher at Charles Sturt University in the Centre for Public and Contextual Theology. His first book 'Post-Metaphysics and the Paradoxical Teachings of Jesus' was published by Peter Lang in 2010 and received the critical acclaim from some of the world's leading philosophers and theologians.  His current research interests include the theological turn in Continental philosophy with a particular focus on phenomenology, deconstruction and post-structural hermeneutics.

Email:  Cameron.Freeman@unisa.edu.au



COGNITIVE NEUROSCIENCE LABORATORY

The Cognitive Neuroscience Laboratory was formed in 2011 by three new researchers at the Magill campus of UniSA: 

Dr Hannah Keage: 	Room C1-22; Ph 8302 4340 
Dr Mark Kohler: 	Room C1-07, Ph 8302 4919
Dr Owen Churches: 	Room C1-17, Ph 8302 9991

We investigate the relationships between the brain, behaviour and cognition using electroencephalography and transcranial doppler recording.  In 2012 we will apply these physiological measures of brain activity to investigate questions about the nature of cognition in health and in a range of clinical conditions. For more information about the individual experiments that are currently running in the lab visit: https://sites.google.com/site/cnslabunisa/current-research



AUSTRALIAN PATIENT SAFETY FOUNDATION

Level 7, Playford Building, City East

Dr Tim Schultz 
Professor Bill Runciman
Professor - Patient Safety and Healthcare HF, Phone: 8302 2447  Email: william.runciman@unisa.edu.au 
Natalie Hannaford
Peter Hibbert

We can offer projects on a range of topics and datasets:
· detailed examination of quality of care received by Australians for 20 common conditions (CareTrack Australia project). From a psychological perspective it may be particularly interesting to examine the perspectives of providers and address issues such as 'Why is evidence-based practice not followed'. Additionally, there are some mental health type conditions that could be of interest: alcohol dependence, depression.
· human factors examination of adverse events reported into incident reporting systems
· examination of TeamSTEPPS training and changes to patient safety culture in SA
· examination of medico-legal cases from a Radiology private insurer (could potentially examine the value of investigating this data)
· nutrition of older patients in acute care (could be scope for a study looking at experiences of staff and/or patients during a multidisciplinary intervention to prevent nutritional decline)
· piloting of an online incident reporting system in emergency medicine
· comparison of incident reporting behaviours across high risk industries (healthcare, mining, aviation)


CENTRE FOR APPLIED PSYCHOLOGICAL RESEARCH


The Centre for Applied Psychological Research (CAPR) comprises research concentrations in the area of work and stress.


DIRECTOR:  	Professor Maureen Dollard
Key staff: 	Professor Tony Winefield, Dr Michelle Tuckey, Dr Lyn Boyd, Dr Sarven McLinton, Dr Silvia Pignata, Dr Harry Savelsberg

WORK AND STRESS RESEARCH

Work and stress research in the School includes investigations of:
· the work environment and other factors affecting well-being and productivity
· unemployment, underemployment, social alienation and social exclusion
· work psychology in rural and urban workers
· economic shift due to enterprise development and impact on life quality
· workplace stress and other factors affecting well-being and productivity
· bullying, violence, work family conflict in the workplace
· workers compensation for work stress
· globalisation of work
· spillover of work stress (e.g. road anger, domestic violence, interpersonal anger)
· transition from school to work


The research group also disseminates and applies knowledge to improve workplace practices and policies for humane production.  For further information contact the staff above. 


See the CAPR homepage for more information:

www.unisa.edu.au/psw/research/CAPR  


OTHER ACADEMIC STAFF AND PROJECTS

There are staff outside the school who are interested in supervising Psychology Honours projects.  Some are listed below.  Further information will be given at the First Honours Meeting on 30th January.


Antonina Mikocka-Walus
Antonina’s disciplinary area is psychology and she is active clinically as well as in applied health and clinical psychology research.  Her research interests include: 
· Depression, anxiety and quality of life in people with chronic gastrointestinal conditions 
· The role of antidepressants and cognitive-behavioural therapy in chronic gastrointestinal conditions 
· The biopsychosocial model and its application to management of chronic disease
The proposed projects for 2012 are:
· Designing and piloting a cognitive-behavioural therapy booklet for anxiety in patients with functional gastrointestinal disorders
· Designing and piloting a cognitive-behavioural therapy booklet for post-natal depression
Her homepage has lots of information about her research interests and publications:
http://people.unisa.edu.au/Antonina.Mikocka-Walus
Dr Antonina Mikocka-Walus, MA(Psych), PhD
Member of the Australian Psychological Society and Registered Psychologist
Research Fellow
School of Nursing and Midwifery / Sansom Institute for Medical Research
City East Campus C4-45
University of South Australia
GPO Box 2471
Adelaide SA 5001
IPC: CEA-17

Tel. 08 8302 2468
Mobile: 0437 158 390
Fax. 08 8302 2168
Email: antonina.mikocka-walus@unisa.edu.au



OFFICE OF CRIME STATISTICS AND RESEARCH


Contact Details:
Michelle Sced
Manager, Office of Crime Statistics and Research
Attorney-General’s Department
Level 4, 45 Pirie Street Adelaide 5000
T: 8204 8543  E: sced.michelle@agd.sa.gov.au


Overview:

The Office of Crime Statistics and Research (OCSAR) is responsible for providing quality and objective criminal justice information, analyses, and advice to enhance the Government’s response to, and assist public understanding of, contemporary justice issues. 
For further information and examples of our available publications, see the OCSAR website: www.ocsar.sa.gov.au

The Office of Crime Statistics and Research is interested in offering an honours project to a high performing student. In accordance with the Government’s commitment to reduce re-offending, the project will relate to offender recidivism.  

Examples of possible projects (subject to approval and data availability) include: 
· Re-offending rates of prisoners
· Re-offending rates of particular offender populations
· Juvenile offending trajectories

Other projects relating to offender recidivism will also be considered.

Special conditions:

The successful student must have Police Clearance as evidenced by a current National Police Certificate. 

The student will also be required to enter into an agreement containing a confidentiality clause. 

Due to the nature of the work undertaken by OCSAR, students will be expected to have a sound understanding of quantitative statistics. 



AUSTRALIAN CENTRE FOR CHILD PROTECTION


The Centre has capacity for two psychology students in 2013, one supervised by Kerry Lewig and the other Sara McLean.

Sara McLean
Sara is a registered Psychologist who has been working in child and adolescent mental health since 1997. Her experience includes clinical work in both community teams and in interagency multidisciplinary teams that support children and adolescents with significant and serious mental health and behavioural concerns. Her PhD research focussed on challenging and aggressive behaviour amongst children who have been removed from their family of origin due to abuse or neglect (children living in out-of-home care). This research critically analysed the models and approaches that guide workers’ practice in the management of children exhibiting problem behaviours.  In her current role as a Research Fellow at the Australian Centre for Child Protection, she combines her strong clinical background and her research skills to examine clinical support.

Sara’s research interests include:
· Challenging behaviour amongst children in out-of-home care and evidence–based clinical interventions.
· The neurobiology of childhood interpersonal trauma and its effect on brain development and behaviour.
· The attention, memory and language issues amongst abused children and the implications for clinical interventions. 
· The support needs of professionals working with children with challenging behaviour (e.g., residential care workers, foster parents, child protection workers)
· A developmental framework for clinical decision making in out-of-home care.

In 2012 she will be offering a survey research project that examines what are the behaviours foster carers find challenging and that threaten the placement stability of the foster placements.

Contact:
Dr Sara McLean, Research Fellow
Australian Centre for Child Protection
Phone: +61 8 8302 2939
Fax: +61 8 8302 2953
sara.mclean@unisa.edu.au

Kerry Lewig
Research Assistant
Australian Centre for Child Protection
Phone:  8302 2936
Email:  Kerry.Lewig@unisa.edu.au 
http://www.unisanet.unisa.edu.au/staff/Homepage.asp?Name=kerry.lewig 

THE RESEARCH PROJECT

Once students have been allocated a supervisor, they can start working on their research projects.

The steps and timelines involved in the completion of an Honours research project are:
· Deciding on a broadly defined research question in consultation with potential supervisors. 	Begin 30 January
· Nomination of three potential supervisors.	By midday Friday 10 Feb
· Allocation of supervisor by Program Director.	13 February
· Reading around a specific research topic. 
Writing your draft literature review can begin here.	From 13 February
· The development of a defined research question(s) and hypotheses that arise from your reading. 	March
· The design of a study including the selection of appropriate samples and measures and statistical analyses to test your hypotheses. 	March
· The production of a written proposal outlining the proposed project and the invitation of at least two other staff members to read and comment on the proposal.	Early-Mid April (aim for the teaching 
	break 9-20 April for proposal meetings)
· Evaluation and incorporation of feedback from proposal committee to refine project and prepare ethics application. 	April
· Application for, and receipt of, ethics committee approval(s). 
	April/May
· Participant recruitment	May
· Finalise Literature review. 	End May-early June
· Data collection. 	June-July, completed by late July
· Scoring, data entry and statistical analyses, or transcription, thematic coding and qualitative analyses where appropriate. 	July-August
· Oral presentation to the School on your project’s aims, method and outcomes. 	In the mid-term break in mid - late September
· Completion of writing the research report (writing the research report is something that occurs throughout the academic year, see the steps involved in writing the literature review and research report below)  	15 October
· Binding of completed research project	Week beginning 15 October
· Research project due 	Friday 19 October
· Celebrate!!!


Development of a research question and hypotheses


The first challenge is to choose a worthwhile research question that is, at the same time, manageable within the time available. The aim is to provide an answer to a research question that extends what is already known in psychology, so the first step is to read the key prior work in the area. Prior work can be theoretical papers, empirical studies and meta-analyses that summarise the findings in the area.

To extend existing knowledge, the idea is to identify a specific gap in knowledge and understanding and to design a study that can redress the gap. There is no need to be too ambitious, one worthwhile step in advancing knowledge is enough. The key word here is worthwhile, your project can be modest, but it should be either theoretically or practically significant. Simply answering a question because it has not yet been asked or answered, does not necessarily mean this is important to do. For example, no-one may have yet investigated the correlation between individuals’ favourite ice-cream flavour and their shoe size, but this is not a particularly important research question (as far as I know!).

Examples of significant research questions could be:
· Tests of theoretical models or aspects of a model.
· Extensions of previous research using new techniques or settings.
· Examining the effects of an intervention.
· Describing how people perceive, talk about or represent an issue or topic.
· Proposing moderating or mediating relations between variables.
· Investigating the usefulness of competing explanations of some psychological phenomenon by comparing how well they explain it.

Quantitative projects that merely investigate the correlations among a few variables or examine simple main effects like gender differences on a particular variable may be too modest in scope. Qualitative projects that do not have clear ideas and questions that will be addressed in the Results section may also be too modest.

The research question in quantitative research will usually give rise to a statement of specific, directional hypotheses. These are your predictions about how variables will relate to each other or how some variables will be affected by others. For most qualitative research your research questions might relate more to examining the diversity of how people talk, or the context for what they say, rather than working to a single prediction of what people will say. This is not an excuse, however, for a lack of clear questions that can be answered.



Designing and conducting the study

The design and methodological details of the study should be chosen to appropriately answer the research question and test the hypotheses. For example, consider the following questions when designing your study:
· Is it most appropriate to use a correlational, experimental or qualitative design?
· Who are the most appropriate participants?
· How will they be recruited?
· How will constructs be operationalised?
· What measures will be used?
· How will you conduct the study in practice?
· How will you score and analyse quantitative data so that all hypotheses are appropriately tested?
· How will you build a thematic analysis of qualitative data that represents the main ideas people talk about and also gives a good indication of the diversity of responses?


The research proposal

When you have got this far in your planning, you are ready to write your research proposal with the assistance of your supervisor. The proposal is a summary of your plan for your project and should be roughly 2-3,000 words (not including references or appendices). Writing the proposal is an important step in your thesis and so it will be included as a major assessment piece in the course Psychology Research Methods, BEHL 4052, which will be conducted during SP2. The proposal is an important exercise because it guides your thinking about your project and helps you develop a rationale and plan, allows others to provide feedback and suggestions about your project (the more details you provide, the better the feedback will be), and it provides a basis for your ethics application and the research report itself.

The structure of the proposal
· The Introduction should be a brief, focused literature review. Include literature that is relevant to your project written in a way that clearly and logically identifies the aims of your study, highlights its significance and justifies your research questions and hypotheses. Include a statement about the significance of the study, that is, why the study is important to conduct and how the study will add to what is already known. 
· Hypotheses and Research Questions. Include a formal statement of directional hypotheses for quantitative research and a strong statement of the research questions for qualitative research. It should be clear to the reader that your questions and hypotheses can actually be answered by your methods.
· Method includes details of: 
· Participants: report who will comprise your sample and why, how many participants you will recruit and how they will be recruited.
· Design: whether your study will employ a cross-sectional or longitudinal; correlational or experimental; between-subjects or within-subjects design. For qualitative research, designs might be observational, interview, repeated interviews, or participatory.
· Materials and/or measures: provide a description of the experimental stimuli, apparatus, tests, measures and/or questionnaires, or interview questions.
· Procedure: outline the practical steps of how you will go about conducting the study.
· Statistical analysis or thematic coding. Provide a brief outline of the statistical analyses you will use to test the stated hypotheses, or the method of thematic analyses for qualitative research.
· References.
· Appendix containing questionnaires, stimuli and instructions referred to in the Method.

After writing your proposal, you should consult with your supervisor and chose at least two other staff members with relevant expertise who will be invited to read and comment on your proposal. Then arrange a meeting between yourself, your supervisor and the chosen staff members so that everyone has a chance to hear what is said. 

The goal of this meeting is to gather constructive comments on the design so that student, supervisor and staff involved are satisfied that the project is viable and capable of leading to the successful completion of an Honours research report. Some things that staff members will be looking for include:
· The project is worthwhile.
· The project is achievable in the time available.
· An adequate sample can be reliably recruited.
· All necessary approvals can be obtained.
· The hypotheses can be appropriately tested by the chosen design, materials and statistical analyses.
Responses to feedback will be part of the Research Proposal assessment piece. More details will be provided about the proposal in the course Psychology research methods.

Ethics approval

Any research involving contact with human participants, for example: clinical research, research involving data collection by interviews, questionnaires, focus groups, observation and access to records which are not publicly available, which identify individuals and which contain personal information, are required to be approved by either the Divisional or University Human Research Ethics Committee.

To obtain ethics approval, use the link to the Human Research Ethics webpages:
http://www.unisa.edu.au/res/ethics 

Your supervisor is required to ensure that the ethics application is completed appropriately and signs off to verify this.

All research carried out by UniSA staff and students must be conducted in a manner consistent with University policy:
http://www.unisa.edu.au/policies/policies/resrch/res02.asp
and relevant guidelines provided by the National Statement on Ethical Conduct in Research Involving Humans (NHMRC, 2001) which is available at:
http://www.nhmrc.gov.au/guidelines/publications/e72

This is a very interesting and readable document and is available on-line. This document provides the guidelines for all Human Research Ethics Committees within UniSA and most other organisations and as such outlines the principles by which your projects will be assessed and approved.

Please note that if you intend to work with Australian Indigenous people, you will need to ensure that work carried out is consistent with the NHMRC guidelines on research involving Aboriginal and Torres Strait Islander peoples, see: 
http://www.nhmrc.gov.au/guidelines/publications/e11

Other ethics approvals
It is important to note that any research that requires the recruitment of children from schools requires ethics clearance from both the University and from the Department of Education and Children’s Services.  In addition, any research done with children requires the researcher (i.e. the Honours student) to obtain a national Police Clearance (from the South Australian Police) before the project can be approved.

Approvals from other organisations may also be required. For example the Department of Human Services has its own ethics committee. Work with the South Australian Department of Correctional Services also has its own ethics committee. 

Other approvals will be required when working with animals through the University’s Animal Ethics Committee :
Refer to policy at http://www.unisa.edu.au/res/ethics 

In addition, any research involving animals, whether at zoos or elsewhere, may require approval from other organisations such as from The Royal Zoological Society (Adelaide Zoo & Monarto Zoo) which has its own Animal Ethics Committee that usually meets on a monthly basis. Note that approvals are required even for research that is purely observational in nature.



Recruitment, data collection and data analysis

Recruitment
Your method of recruitment may influence who takes part in your study. You need to ensure that the way you recruit participants does not bias the sample, that is that you will obtain a sample that represents the population to which you wish to generalise your results. Think about those who miss out by your recruitment method and whether this is likely to affect your results.

Careful consideration needs to be given to recruitment. Many Honours students invite Psychology undergraduate students to be participants and this can be convenient as well as educational for students as it exposes them to different types of psychological research, provides feedback on a study’s aims and methodology, gives them an appreciation of what it is like to be a research participant and can highlight the ethical issues related to research and research participation. However, in order for the experience to be educational, Honours students should ensure that they provide feedback about the study’s aims, hypotheses, methods and variables to student volunteers. This is best provided immediately after the students have completed their commitment to the project.

Before inviting Psychology undergraduate students to take part in your research, you will need approval from the School to approach the students. To obtain approval to access student participants from other Schools, please refer to the University’s procedures on gaining approval to access research participants:
http://www.unisa.edu.au/res/ethics/human. 

You will need approvals from other organisations that you approach if employing participants from the community. Some may require formal approval processes (such as the Department of Education and Children’s Services) so it is important that time is allowed for these processes.

All participants should be given the opportunity to receive a copy of a summary of your major findings. The process by which this will be done needs to be planned and included in your ethics application and, most importantly, actually provided at the completion of the study.

It is important to note that ethics committee approval is required before any recruitment can be done.

Data collection
For some studies, such as those utilising surveys, the data collection stage can be relatively simple. However those using experimental designs or one-to-one testing or interviews can be time consuming (however the benefits of these designs usually comes at the data analysis and interpretation stage). It is important to be organised when juggling appointment times, allowing enough time between interviews so that the process runs smoothly. 

Standardisation is an important issue in data collection for many research projects. Not only should instructions and procedures be standardised, but also, for some studies, the testing environment. You will need to decide where the interviews will take place: at the participant’s home, at the University, or at a mutually convenient place. If you expect participants to travel to the University specifically to take part in your study, you may wish to reimburse the costs of travel expenses. The data collection experience should be made as comfortable as possible for participants, so that they can complete the research tasks as reliably as possible. For some participatory and repeated interview methodologies, standardisation is less of a problem, but you should follow your supervisor’s advice in those cases.

Data analysis

For quantitative research, this involves scoring of raw data, setting up the data file, data entry, data cleaning and finally data analysis. It is important to consider early on in the planning of your study how you will analyse your data in order to test your hypotheses. The statistical tests you choose should be the most appropriate ones. The simplest appropriate test is the best one to choose. It is wise to have access to a statistics book that you enjoy reading and that covers the procedures you will need.

For most qualitative research, you will need a systematic method of coding themes and the diversity of what is said by participants. There are software programs such as NUDIST and InVIVO that can help if you have a large amount of material.



Oral presentations

As part of your assessment in Conducting and Communicating Research you will present a brief summary (10 minutes plus 5 minutes for questions) of your project and findings at an Honours Conference in the mid-term break in mid-late mid September. This is an opportunity to receive some final comments and suggestions about the interpretation of your results from staff and students in the School.  A timetable of presentations will be provided in September.


WRITING THE LITERATURE REVIEW AND RESEARCH REPORT


Write up your work as you go! Writing should be something that takes place all year, don’t leave it all until the end. Students often underestimate how long it will take to write up their research. Unlike some assignments in your undergraduate years, the literature review and research report cannot be written in a week, or even in a fortnight! 

The research project is written up as two separate documents, bound and submitted together: a literature review and a research report. Both are to be presented as manuscripts prepared for publication in a psychology or related journal. As mentioned earlier, you will select a target journal for your literature review and research report, and prepare the documents following the instructions to authors, as if you were preparing to submit your work to that journal.  You will specify the target journal on the title pages of your literature review and research report, and attach a copy of the instructions to authors as an appendix.  This is important, not only because you gain experience in preparing manuscripts to publication standards, but also, because indicating the target journal signals to your examiners the intended audience of your papers.  

The literature review
A literature review written for publication in a psychology journal is more than a critical essay or a descriptive summary of previous research on a topic. A literature review should make a contribution to the field that is, readers should learn something new from reading your review. It has been said that “those who accumulate and integrate other people’s data ought to be held to similar standards of methodological rigour as the researchers whose evidence forms the bases of their review” (Cooper, 2003)[footnoteRef:2]. So, a literature review needs to be approached systematically and with rigour. [2:  Cooper, H. (2003). Editorial. Psychological Bulletin, 129, 3-9.] 


According to the Publication Manual of the American Psychological Association[footnoteRef:3] (2001, p.7)  [3:  American Psychological Association (2001). Publication Manual of the American Psychological Association. Washington DC: APA.] 


Review articles, including meta-analysis, are critical evaluations of material that has already been published. By organising, integrating, and evaluating previously published material, the author of a review article considers the progress of current research toward clarifying a problem. In a sense, a review article is tutorial in that the author
· defines and clarifies the problem;
· summarizes previous investigations in order to inform the reader of the state of current research;
· identifies relations, contradictions, gaps and inconsistencies in the literature; and
· suggests the next step or steps in solving the problem.

In other words, rather than merely summarise the literature on a psychological topic, you will need to form a unique opinion or viewpoint about it, identify any problems, gaps or contradictions and then provide some solutions for redressing these. The solutions are likely to be ideas for further research that would solve the problem or clarify the issues.

There are a number of types of literature review, which make different contributions. Cooper (2003) suggests 6 dimensions that should be considered:
1. The focus of the review. Will your literature review focus on research findings, research methods, theories, practices or applications?
2. The goal of the review. A review can have a number of goals. Your aim may be to integrate the literature in order to produce general statements from a body of work, to resolve conflict between contradictory ideas and/or to bridge gaps between theories? Or to critically analyse existing literature by comparing previous research with some criteria. Or to identify central issues in a field of research. The goal will also include some recommendations for future research that tests your general statements, resolves apparent conflicts, improves the research so that it meets your selected criteria and resolves the central issues.
3. Your perspective. Your opinion or viewpoint needs to be made clear. If you are expressing a point of view or conclusion, this needs to be supported by weighing up the evidence.
4. The extent of the coverage of the literature. This refers to the extent to which reviewers find and include relevant works in their review. Consider whether you will include all the available relevant literature in the field, or whether you will read everything but only cite some of it (your selection criteria needs to be described), or whether you will select a representative selection of the literature, or whether you will chose only central or pivotal works.
5. The review’s organisation. Consider how you will organise the material. Some options include: chronologically (the APA don’t recommend this but it may be appropriate for some reviews), conceptually, and/or according to the methods used. A combination of organisational strategies could be used.
6. The audience. Consider who will be reading your review when published and write at the appropriate level.

In terms of how to write your review, Bem[footnoteRef:4] (1995) has some useful advice.  [4:  Bem, D.J. (1995). Writing a review article for Psychological Bulletin. Psychological Bulletin, 118, 172-177.] 

· Ensure that your review has a clear take-home message (avoid mind-numbing lists of citations and findings and make a point yourself rather than summarise all the points everyone else has made!).
· Ensure that your writing is clear and accurate by writing simply and directly, organise the manuscript so it tells a coherent story, avoid metacommentary (don’t comment on the process of your writing), use the same terminology for constructs throughout, define specialised terms (jargon) and make a strong major point to end the review.
· When discussing previous work, summarise studies concisely, put most citations in parenthesis as the focus of the review is the findings and themes, not the authors themselves, and if you criticise previous work, focus on the work, not the authors.
· Your review should conform to the prescribed format for articles published in APA journals.

Your literature review component for the Psychology Honours Research Project courses should total around 4500 words. You will most likely wish to write a literature review on the body of literature that informs your research project. For example, your research project could flow directly from your literature review if it is one of the suggestions you have made for future research.

The research report
The second component of the Psychology Honours Research Project courses is a report of your research project written as a manuscript for publication. The scope of the research report should be around 6,000 words. The Publication Manual of the American Psychological Association (2010) outlines the parts of a manuscript as follows: 

Title page:
This contains the title of the project that is generally no more than 10 to 12 words in length and that captures the main theme of the research, the name of the author and institutional affiliation. 

Abstract
The abstract is a brief, comprehensive summary of the content of the research report. In no more than 120 words your abstract should describe:
· the problem under investigation, in one sentence;
· the participants, specifying the number, type, age and sex, 
· A summary of the method including the materials or measures used, the research design and the procedure
· A concise description of the major findings
· The conclusions and the implications and applications.

According to the APA (2010), a good abstract is accurate, self-contained, concise and specific, nonevaluative, coherent and readable.

Introduction
The goal of the introduction is to provide readers with a focused review of the literature relevant to the research question being investigated by the thesis. Do not simply summarise the literature review that you have written, but choose the literature that is most relevant to your research project. An introduction covers the following:
· A review of relevant existing literature concerning the topic of investigation.
· A statement of the purpose of the study, i.e. why the study is being conducted
· The theoretical and practical implications of the study, i.e. how the results can extend what is already known, or redress problems found in previous studies
· A brief description and justification of the participants and variables involved in the study, i.e. what variables are being measured, manipulated and controlled for and why; who the participants will be, their number and why.

These steps should lead logically towards and justify:
· A set of clear, directional hypotheses for quantitative research or
· A clear set of research questions for qualitative research.

It is important to structure the literature that you use to justify your study rather than simply “list” descriptions of previous studies. In structuring the literature, you are organising and clarifying previous knowledge for the reader. Don’t leave it up to the reader to make the logical links on his/her own. As described mentioned earlier, some examples of different structures include: (1) A chronological sequence that traces the history of the development of issues in the area. This choice is fine if the history of ideas is relevant to your topic, however it is often better to use a structure that (2) provides a sequence of themes that cover the main concepts or topic areas that are brought together when you talk about your study; or (3) a presentation of different perspectives, theories, sides of debate which is particularly useful if your study involves testing one model or theory against another.

A common problem in writing an introduction is being too inclusive and lengthy. Describe only literature that is directly relevant to your study. If there are a number of previous studies that are relevant, summarise them and point out the pertinent unique findings of each. Unless it is essential to a justification of your study, there is no need to describe in great detail such things as the participants or measures for all studies. Those studies that have tested similar hypotheses or those that you are intending to extend can be described in more detail. In addition, try to eliminate redundant, repetitive, and ponderous writing. It’s surprising how much one can reduce the number of words without losing the message, in fact concise writing often clarifies your points.

A comment on hypotheses and research questions
For quantitative research, directional hypotheses specify your predictions in terms of the expected relationships between variables. Some examples of directional hypotheses are:

Older adults assigned to read the memory-emphasis instructions will report higher state anxiety than will older adults assigned to read the memory-neutral instructions (adapted from Todorov, 2004[footnoteRef:5]). [5:  Todorov, K. (2004). Considering stereotype threat theory in accounting for older adults’ memory performance. Unpublished Honours thesis. University of South Australia.] 


It was predicted that there will be a negative correlation between exposure to gay or lesbian people and heteronormativity, a negative correlation between exposure and lack of knowledge and a negative correlation between exposure and heterosexism (adapted from Ellis, 2004)[footnoteRef:6]. [6:  Ellis, C. (2004). Heteronormativity in nursing home staff. Unpublished Honours thesis. University of South Australia.
] 


The development of directional hypotheses is the pivot of the thesis. They help focus and operationalise the research question, require you to consider appropriate methodology and provide a structure to your results and discussion sections as you test and interpret each one. Your hypotheses should be justified in the introduction, that is, it should be clear to the reader how they are derived and all the logical steps should be pointed out.

For qualitative research, there should be a set of clear questions that can be answered by the methodology used.  For example, for an Honours Research Report, the research questions should not be: “We will talk to new migrants about health and see what they say”.  More common would be something like: “The research question for this study was to describe how Somali women talk about health and well-being and to map the role of religion in framing these topics”.

Method
The Method section describes the study in enough detail so that the reader can evaluate the appropriateness of your methods and the reliability and validity of your results, and so that anyone wishing to replicate your study can do so. It describes all aspects of the way in which you conducted your study in order to test your hypotheses. The Method typically contains the following sections:

Participants
The Participants section describes your sample. Remember that your sample needs to be justified as an appropriate representation of the population to which you wish to generalise your findings (e.g. children aged 10-12 years; females adults aged 40-65 years; undergraduate students etc.). If you are including participants of only one sex, this may need to be justified.

The Participants section needs to include the following:
· Details of the number, age and sex of participants and any other relevant background and demographic variables (e.g. education, health). 
· A description of the recruitment process.
· Details of attrition rates and reasons (if participants began the study but dropped out). 
· Details of exclusion (i.e. conditions under which participants were not allowed to take part) and inclusion (i.e. conditions under which participants could take part) criteria. 
· Descriptions of the procedure by which participants were allocated to any treatment or experimental conditions (e.g. randomly allocated, self-selected), any matching procedures and a justification of the control group or condition. 

Design
Here you describe the design of your study. Design types include the following:
· Cross sectional (data are gathered from different participants at around the same time) or longitudinal (data are gathered from the same participants at different points in time).
· Between-subjects (in which different groups of participants are compared) or within-subjects (in which participants are compared with themselves on another occasion). A mixed design is one in which you have both between-subjects and within-subjects variables in the same study.
· Correlational (measures pre-existing characteristics of participants without manipulating any variable) or experimental (in which you manipulate the independent variable in some way and then measure effects on the dependent variable).
· Qualitative, which might include interviews, repeated interviews, or participatory methods.

In the Design section you should also identify your independent variables and their levels, if appropriate, and dependent variables. An example of this is as follows:
The independent variable was dieting status (2 levels: currently on a diet/not on a diet) and the dependent variable was working memory performance.

In addition, specify any covariates you will use. A covariate is a variable that may be related to the independent or dependent variable but one that is not of direct interest and that you will control for. 

Materials and/or measures
This section includes descriptions of any tests, measures or questionnaires that you have used. Details of standardised tests and questionnaires should include:

· Their reference
· An example of their items 
· Details of any subscales 
· A description of response modes (e.g. Likert scale anchors)
· How they are scored (e.g. number correct, time taken etc.) and recoded if applicable 
· Their minimum and maximum scores and what high scores represent (e.g. high scores represent high self-efficacy)
· Details of their reliability estimates from manuals or previous research as well as the reliabilities of the scales from your own research. 

Also describe any instructions, vignettes etc used in experimental conditions and the details of any apparatus you use (such as computer, video recorder, stop watch).

Procedure
The procedure provides a description of what was done and the order in which it happened. This section is where the data collection process is described.

Results
The Results section is likely to contain the following sub-sections:
· A brief (no more than one paragraph) data screening section in which your treatment of missing values, the normality of distributions, outliers, and multicollinearity is described.
· Details of descriptive statistics including means, standard deviations and bivariate correlations.
· Appropriate tests of all hypotheses or research questions. It is a good idea to remind the reader what each hypothesis predicted by repeating them in the results section prior to each test, or remind the reader of your research questions
· Any additional analyses that are justified.

Note that both significant and non-significant effects should be presented and all tables and figures should be referred to in the text.

Discussion
Summarise findings
Discussions usually start by a summary of what was expected and an interpretation of what was found. Try to avoid simply repeating what was found, as this is presented in the Results section. Instead summarise and link the findings into their broader meanings and discuss the implications of the findings. What do the findings mean?

Relate findings to theory and previous research
Report how your findings add to what is already known. Point out how your results support or differ from theory and previous findings. In other words, address what your study adds in terms of theory, findings and practical applications. It is very common for hypotheses not to be supported. Unsupported hypotheses will not affect the reader’s judgment of your work if your hypotheses were justified and tested appropriately. 

Discuss the major strengths and limitations of your study
Point out the strengths of your research as well as address its major limitations (don’t list all the major and minor ones as if they were as important as each other). When discussing limitations, make sure you include a discussion of the likely effect this had on your findings. For example, it is not enough to only comment on the inadequate power of the study, you must go on to explain how insufficient participant numbers affected your results. Remember that all studies have their limitations, don’t be overly apologetic and simply present a “list” of faults. Offer suggestions about how any limitations might be overcome.

Provide suggestions for future research
Imagine you will design the next study or studies and describe them here. The next study may address some of the limitations of your study, or may answer a question raised by your study, or extend your study in a new direction. 

References
The use of relevant, up-to-date scientific references bolsters your arguments and establishes your familiarity with the psychological literature. For formatting references see section on “Writing style and format” below.

Tables and Figures
Tables and figures are used to convey information about data and their relationships simply, clearly and sparingly. Tables convey precise numerical information, such as means and standard deviations, or inferential statistics such as the results of correlations and t-tests. Figures provide quick visual summaries and cannot convey information as precisely as tables. You should refer to tables and figures in the text and provide a summary of what is displayed in them.
Presenting the literature review and research report as one bound document

The literature review and research report will be presented as one bound document. You will also include additional documentation within the final document. This includes:

Title page:
This includes a title that summarises the whole research project (literature review and research report combined) in 10-12 words, and the name of the author and supervisor. 
Also on the title page include a statement such as the following:
	Research project submitted in partial fulfilment of the requirements of the Bachelor of Psychology (Honours) program at the University of South Australia.

and the month and year that the report was submitted.

Statement of authorship 
The statement of authorship reads as follows:
“I certify that this research report does not contain material that has been accepted for the award of any other degree or diploma in any other institution, and that to the best of my knowledge, it contains no material previously published or written by another person except where due reference is made.”
and is signed by the author.

The supervisor also signs a statement which reads as follows:
“As the supervisor of this research report I declare that this work conforms to University guidelines and is of suitable quality for submission.”

Table of contents, lists of tables, figures and appendices
These pages contain the numbered major section headings of the literature review and research report and their page numbers. The table of contents is followed by a list of tables, figures and appendices. List the table/figure or appendix number, the title and the page numbers.

Acknowledgements
Although inclusion of acknowledgements is not necessary, many students choose to dedicate a page to acknowledge people who have supported them during the completion of their research project.

Appendices
These contain extra, supporting information that is relevant to your research project but which would be too cumbersome to include in the main body of the text. The content of appendices usually includes such things as: copies of test instructions and items, questionnaires, letters sent to participants, consent forms, and relevant correspondence.



Writing style and format
The literature review and research project should be clearly and concisely written, using correct spelling and grammar and all writing, headings, the format of tables, figures and references should conform to the style recommended by the American Psychological Association in the publication:
American Psychological Association (2010). Publication manual of the American Psychological Association. 6th ed. Washington, American Psychological Association.

For the format of your manuscripts, select the journal that would be most appropriate for its publication and follow the instructions to authors. Include a copy of instructions to authors as an appendix.

Honours Research Projects 2007-2011
Copies of Honours research projects from previous years can be accessed from the Honours Support Officer Lorelie Ball, email Lorelie.Ball@unisa.edu.au.  The school maintains a list of Honours Research Projects from previous years on the school’s Honours webpage at www.unisa.edu.au/psw/Undergrad/honours.  Students can look up details of title, author and supervisor for all the psychology research projects submitted to the school 2007-2011 on this site.  Email the author and year of those research projects you would like to see to Lorelie and she will send pdf copies.  Hardcopies from the school are NOT available for borrowing.

Older Honours theses from 1996-2006 are also listed on the above site.  We do not have these theses in electronic format but students may ask to view them or can check their availability in the Magill library.

Binding
The report can be bound in either soft or hard cover. Soft binding facilities are available at the Magill Unibooks Bookshop and Officeworks. For hard cover binding, the best price appears to be from William Harley & Sons, 28 Dew St Thebarton, who charges around $40 per copy for a 24 hour service.  

Submitting the Report 
Two bound copies of the report and an electronic copy should be submitted to the Honours Support Officer Lorelie Ball in C1-13 Magill.  The two submitted copies will not be returned to the student (one will be kept in the School and one will be forwarded to the principal supervisor).  You may wish to make further copies for yourself and any co-supervisors.

The electronic copy should be emailed as a single Word document to Lorelie Ball, email Lorelie.Ball@unisa.edu.au.  This electronic copy will be converted to pdf and stored by the school electronically.  Honours theses are valuable research documents, therefore we would like to use students’ theses in two ways:
1)	Make them available as pdf files to interested researchers and students, much like they would be available if kept in the library  (previously a hardcopy was held in the library for this purpose).
2)	Post the title, author and abstract on an Honours website that would be available internal and external to the University.

In order to do this, we require your permission as owners of your data.  So when emailing your electronic copy to Lorelie please include a statement giving us permission to use it.



Other important information

Due date and extensions
The literature review and research report are due on Friday 19 October. Time management is extremely important in Honours as the year is demanding and the workload high so plan your workload in order to meet deadlines. Work on the assumption that extension will not readily be granted. Extensions will be granted on medical, compassionate or religious observance grounds, provided that the delay in progress exceeds more than two weeks. Illness and minor set-backs are to be expected during a year so these should be planned for and accommodated within the normal time-line. Requests for extensions will need to be supported by relevant documentation and by the supervisor before being approved by the Program Director. 

Note that extensions will not be granted on the basis of: 
· poor time management and planning, 
· working full-time (many students find it difficult to complete Honours, even part-time, when working full-time), 
· insufficient participant numbers, 
· stressing-out in the last few days before the due date, 
· illness of less than two weeks, 
and will not be granted if requested within 5 days of the due date. 

If you have an ongoing condition that may hinder progress, you are strongly advised to complete Honours part-time over two years. Please contact Professor Maureen Dollard as soon as you realise you may need an extension. 

For guidelines on extensions see:
http://www.unisa.edu.au/ltu/

A penalty for late submission will apply at the rate of 5% deduction in marks per day.


Funding for Honours projects
Most expenses for an Honours project are for printing and postage although other costs may also be involved. Funding for projects is limited and approvals are given on a case-by-case basis.  Students should speak to their supervisor and the Program Director, prior to making any expenditure to discuss the costs and the possibility of reimbursement by the School.  An Honours printing and stationery request form should be completed (see Appendix 2).


ASSESSMENT


Assessment of the Psychology Honours Research Project courses will be in accordance with existing University policy which can be found online at:
http://www.unisa.edu.au/policies/policies/academic/A42.asp


4.     Qualifying requirements
4.1     To qualify for an honours degree program a student must meet the requirements as outlined in Appendix A: Assessment Framework.
4.2      A student in an honours degree program may not be granted supplementary assessment in any coursework component of the program that has been failed, or may not repeat or take studies-in-lieu of any coursework component of the program that has been failed, except with the permission of the relevant division board. 
4.3      Conceded and terminating passes are not available in honours degrees, or the honours component of a degree with honours.
4.4     A student may request that their honours research project be re-examined on evidence that: 
a. the examiner substantially misinterpreted the work, or 
b. the assessment requirements specified in accordance with University assessment procedures were not adhered to. 

Assessment Framework

The Grade Point Average (GPA) shall be calculated by using the following formula: 

	GPA =  Sum of (grade points x course unit values) 
		Sum of course unit values 

Grade points used in the calculation are on 1-7 as follows:

	
	GRADE POINTS
	UniSA GRADES
	NOTIONAL PERCENTAGE

	
	7
	HD
	85-100

	
	6
	D
	75-84

	
	5
	C
	65-74

	
	4.5
	P1
	55-64

	
	4
	P2
	50-54

	
	1.5
	F1 and F
	40-49

	
	1
	F2
	below 40





The final grade is determined, according to policy, as follows:

10.     Determination of final grade 
10.1   The relevant school/division will determine the final grade of honours, taking into account the examiners' reports for the research component and the student's performance in the coursework component.
For Psychology Honours, the examiners’ reports are used to formulate an overall thesis grade.

The thesis and coursework marks are combined to determine the overall honours class that a student will receive as per the following assessment framework:

Appendix A: Assessment Framework for honours degree programs
	Honours Grade and Notation
	Notional Mark
	Standard of work
	Grade Point Average

	Honours degrees and degrees with honours

	First Class Honours (H1)
	80 -100%
	Work of exceptional quality showing clear understanding of subject matter and appreciation of issues; well formulated; arguments sustained; figures and diagrams where relevant; appropriate literature referenced; strong evidence of creative ability and originality; high level of intellectual work.
	6.5 - 7

	Second Class Honours 2A (H2A)
	70 - 79%
	Work of high quality showing strong grasp of subject matter and appreciation of dominant issues though not necessarily of the finer points; arguments clearly developed; relevant literature referenced; evidence of creative ability and solid intellectual work.
	5.5 - 6.49

	Second Class Honours 2B (H2B)
	60 - 69%
	Work of solid quality showing competent understanding of subject matter and appreciation of main issues though possibly with some lapses and inadequacies and with clearly identifiable deficiencies in logic, presentation or originality; some evidence of creative ability; well prepared and presented.
	4.75 - 5.49

	Honours Degrees only

	Third Class Honours (H3)
	 50 - 59%
	Adequate report, reasonable quality but showing a minimal understanding of the research area with major deficiencies in content or experimental rigour; little evidence of creative ability or original thought.  Sufficient to merit only a bare pass mark.
	4 - 4.74

	Fail (F)
	< 50%
	 
	< 4





For the literature review and research report, your supervisor will nominate one marker external to the School who has the relevant expertise and the Program Director will select one marker from the School. The markers will be sent the information that appears in Appendix 3.


Qualities of a successful literature review and research report

The following are some general criteria by which your literature review may be evaluated.
· The focus of the review is clear
· The review has a clear goal, argument and point of view
· The selection criteria for the included literature are given and the chosen literature is up-to-date and relevant
· The review summarises and integrates the literature and identifies relations, contradictions, gaps and inconsistencies
· Proposals (such as sensible suggestions for further research) are made for the resolving of the identified problems

The following are some general criteria by which your research report may be evaluated:

Introduction
The literature review is thorough and relevant.
The study is worthwhile and justified.
It is clear how the study extends what is already known.
The structure is clear and succinct and presents an argument that leads logically to a set of clear, directional hypotheses or, for qualitative research, clear research questions.

Method
The sample of participants is appropriate and justified.
Participants are described in terms of relevant background and demographic characteristics.
The design, materials, measures and procedures are appropriate to test hypotheses.
Materials and measures are described thoroughly (e.g. an example of items, description of how they are scored and what scores represent, reliability and, if available, validity data are presented).

Results
Data are handled appropriately (clear descriptions of decisions regarding missing data, outliers and distributions are provided).
All stated hypotheses or for qualitative research, research questions, are tested appropriately.
Any additional analyses are justified and relevant.
Tables and figures are relevant, add to the clarity of reporting and are referred to in the text.

Discussion
A summary and interpretation of results and their implications for theory, previous findings and practical applications are given.
A discussion of the strengths and limitations of the study and statement about how any limitations may have affected the results is presented.
The provision of potential solutions to any limitations of the study.
Focused, thoughtful and practical suggestions for future research are offered.

Quality of presentation
There is a logical structure with clear arguments.
Written expression is of high quality and there is care in presentation.
There is a correct use of tables, figures and citations.
APA stylistic conventions are followed.

A student may request that their honours work be re-examined on evidence that the examiner (a) substantially misinterpreted the work or (b) that the assessment requirements specified in accordance with University assessment procedures were not adhered to. 

Important information about assessment
All students must adhere to the University of South Australia’s policies about assessment. Key information can be found in the Assessment section of Extra course information at http://www.unisa.edu.au/academicdevelopment/design/extra.asp. 

Students with disabilities
Students with disabilities may be entitled to a variation or modification to standard assessment arrangements. The policy for students with a disability is available at: http://www.unisa.edu.au/disabilityservices. 

Variations to assessment tasks
Students may request a variance to assessment methods, tasks and timelines based on medical, compassionate or religious observance grounds, or community services. Such variations must be requested before or during the second teaching week or within 5 working days of the distribution of this Course information. Variations requested after this date will need to be negotiated with the Course Coordinator and may not be able to be accommodated.

Academic integrity
The university is committed to academic integrity and has policies and procedures in place to ensure academic integrity and manage academic misconduct for all students.
Academic misconduct includes:
· Plagiarism (refer to 9.2.2 of the Assessment policies and procedures manual).
· Breaches of the examination procedures in Section 6: Examination Procedures of the Assessment policies and procedures manual, presentation of data with respect to laboratory work, field trips or other work that has been copied, falsified or in other ways improperly obtained.
· Inclusion of material in individual work that has involved significant assistance from another person, where such assistance is not expressly permitted in this booklet.
· Falsification or misrepresentation of academic records.
· Other actions that contravene the principles of academic integrity.
Students' work may be checked for plagiarism using a variety of means, including text comparison software. Assignments checked electronically will be held in a database for future matching processes.
More information about Academic integrity can be found in the Assessment policies and procedures manual at: http://www.unisa.edu.au/policies/manual/ or on the Learning and Teaching Unit website at http://www.unisa.edu.au/learningadvice/integrity.  

PUBLISH AND PROSPER!

Some students, in conjunction with their supervisor write up the research they conduct during the completion of their Honours research project for publication. This is a very rewarding exercise as it adds to your achievements in psychology and may help in obtaining a PhD scholarship. Apart from this, it is important to add your findings to the field and exciting to see one’s work in print! Listed below are those publications that have resulted from Honours students’ thesis projects.


Aye, A. M. M. M. T., & Guerin, B. (2001). Asian astronaut families in New Zealand: Their 
	characteristics and impact, and the implications for psychological practice. New Zealand Journal of Psychology, 30, 9-15.

Battaglia, A.M., & and Metzer, J.C. (2000). Older adults and volunteering: A symbiotic relationship. Australian Journal on Volunteering, 5 (1), 5-12.

Bauer KH, Blunden S (2008). How Accurate is Subjective Reporting of Childhood Sleep Patterns? A Review of the Literature and Implications for Practice, Current Pediatric Reviews, 4(2), 132-142.

Berry, N.M., Robinson, M.J., Bryan, J., Buckley, J.D., Murphy, K.J., & Howe, P.R.C. (in press). Acute effects of an Avena sativa herb extract on responses to the Stroop colour word test, Journal of Alternative and Complimentary Medicine. [accepted 7/10/10]

Best, T., Bryan, J., & Burns, N. (2008). An investigation of the effects of saccharides on the memory performance of middle-aged adults. Journal of Nutrition, Health and Aging., 12, 657-662.

Biggs, S.N., Smith, A., Dorrian, J., Reid, K., Dawson, D., van den Heuvel, C. & Baulk, S. (2007). Perception of simulated driving performance after sleep restriction and caffeine. Journal of Psychosomatic Research, In Press 

Birnie-Selwyn, B., & Guerin, B. (1997). Teaching children to spell: Decreasing consonant cluster errors by eliminating selective stimulus control. Journal of Applied Behavior Analysis, 30, 69-91.

Blunden, S., Lushington, K., Dawson, D., Martin, J., & and Kennedy, K. (2000). Neurocognitive performance in children aged 5-10y with primary snoring. Journal of Experimental and Clinical Neuropsychology, 22, 563-568.

Brace, R., & Guerin, B. (2000). Functional independence of appropriate giving and appropriate asking for socially-isolate and non-disabled children. Behaviour Change, 17, 235-250 

Bryan-Hancock C, Casey S (2009). Psychological Maturity of At-Risk Juveniles, Young Adults and Adults: Implications for the Justice System Psychiatry, Psychology and Law, 1-13.

Cann, D. J., & Mohr, P. B. (2001). Journalist and source gender in Australian television news. Journal of Broadcasting and Electronic Media, 45(1), 162-174.

Cotton, S. J., Dollard, M. F., & de Jonge, J. (2002)  Stress and student job design: satisfaction, well-Being, and performance in university students.  International Journal of Stress Management, 9, 147-162.

Crichton, G.E., Murphy, K.J., & Bryan, J. (2010). Dairy intake and cognitive health in middle-aged South Australians. Asia Pacific Journal of Clinical Nutrition, 19, 161-171.

Day, A., Gerace, A., Wilson, C., & Howells, K. (in press). Promoting forgiveness in violent offenders: A more positive approach to offender rehabilitation? Aggression and Violent Behavior.

Dollard, J. T., Dollard, M. F., Byrne, S., & Byrne, M., (2003). Correctional officers rating of prisoner adjustment on entry to prison.  International Journal of Forensic Psychology, 1, 92-102.

Elshaug, C., & and Metzer, J.C. (2001). Personality attributes of volunteers and paid workers engaged in similar occupational tasks. , Journal of Social Psychology, 141(6), 752-763.

Gannon, N., & Ranzijn, R. (2005). Does emotional intelligence predict unique variance in life satisfaction beyond IQ and personality? Personality and Individual Differences, 38, 1353-1364.

Guerin, B., Guerin, P. B., Diiriye, R. O., & Yates, S. (2004). Somali conceptions and expectations of mental health: Some guidelines for mental health professionals. New Zealand Journal of Psychology, 33, 59-67. 

Guerin, B., & Miyazaki, Y. (2003). Rumors, gossip, and urban legends: A social contingency theory [In Spanish]. Revista Latinoamericana de Psicología, 35, 257-272 

Guerin, B., & Miyazaki, Y. (2006). Analyzing rumors, gossip, and urban legends through their conversational properties. The Psychological Record, 56, 23-34. 

Guerin, B., Palmer, D. K., & Brace, R. (2001). Pre- and post-training assessments: Problems and recommendations. Behaviour Change, 18, 1-7. 

Gunthorpe, W., & Guerin, B. (1996). Conversational expansions and initiations form a response class for adults with intellectual handicaps. Japanese Journal of Behavior Analysis, 9, 2-10.
Hall, G.B., Dollard, M.F., & Coward, J. (2010). Psychosocial Safety Climate: Development of the PSC-12. International Journal of Stress Management, 4, 353-383.

Hayhoe, S., & Dollard, M. F. (2000).  Information and computer technology use in Australian Social work education, Australian Social Work, 53, 21-29. 

Hazebroek, J., Howells, K., & Day, A. (1999). Cognitive appraisals associated with high trait anger. Personality and Individual Differences, 30, 31-45.

Higgs, M.L., Wade, T., Cescato, M., Atchison, M., Slavotinek, A., & Higgins, B. (1997).  Journal of Behavioral Medicine, 20(4), 391-405.

Hoggan, B., & Dollard, MF. (2007). Effort-reward imbalance at work and driving anger in an Australian Community Sample. Accident Analysis & Prevention 

Horváth-Hallett, E. I., & Guerin, B. (2006). Health and safety problems as seen by women caregivers of persons with intellectual disabilities. New Zealand Journal of Psychology, 35, 21-27. 27 

King, D. & Proeve, M. (2007). Shame, guilt, depression, anxiety, and substance use amongst professional counsellors in Australia. Counselling, Psychotherapy, and Health, 3(1), 88-103. 

Kohler, M., Pavy, A., & Van Den Heuvel, C. (2006). The effects of chewing versus caffeine on alertness, cognitive performance and cardiac autonomic activity during sleep deprivation. Journal of Sleep Research, 15, 358-368.

Landrigan, D., Dalziel, F., Luscri, J., & Metzer, J. (2001). Stereotypic pacing: Alternatives and outcomes for two Malayan Sun Bears. The Shape of Enrichment, 10(1), 7-10.

Law, R., Dollard, M.F., Tuckey, M.R., & Dormann, C. (2011). Psychosocial safety climate as a lead indicator of workplace bullying and harassment, job resources, psychological health and employee engagement, Accident Analysis and Prevention43, 1782-1793. 

Lewig, K., & Dollard, M.F. (2003). Can I help you?  Emotional dissonance, emotional exhaustion, and job satisfaction among call centre workers [Special Issue]. European Journal of Work and Organisational Psychology, 12, 366-392.

Macklin, D., Smith, L., & Dollard, MF. (2006). Public and Private Sector Work Stress: Workers compensation, levels of distress and the demand-control-support model. Australian Journal of Psychology, 58, 3, 130-143.
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McPherson, J., & Mohr, P. (2005). The role of item extremity in the emergence of keying-related factors: An exploration with the Life Orientation Test. Psychological Methods, 10 (1), 120 -131.

Milovchevich, D., Howells, K., Drew, N., & Day, A. (2001). Sex and gender role differences in anger: An Australian community study. Personality and Individual Differences, 31, 117-127.

Mitchell, M., Every, D., & Ranzijn, R. (2011). Everyday antiracism and interpersonal contexts: Constraining and facilitating factors for ‘speaking up’ against racism. Journal of Community and Applied Social Psychology, 21, 329–341. doi: 10.1002/casp.1077.
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Appendix 1


PSYCHOLOGY HONOURS RESEARCH PROJECT
SUPERVISION ARRANGEMENTS FORM



STUDENT NAME:………………………………………………………………………………………………


1.  PROPOSED SUPERVISOR:  ………………………………………………………………………………….

PROPOSED RESEARCH TOPIC: …………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

SUPERVISOR’S SIGNATURE…………………………………………………………………………………


2.  PROPOSED SUPERVISOR:  ………………………………………………………………………………….

PROPOSED RESEARCH TOPIC: …………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

SUPERVISOR’S SIGNATURE…………………………………………………………………………………


3.  PROPOSED SUPERVISOR:  ………………………………………………………………………………….

PROPOSED RESEARCH TOPIC: ……………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………

SUPERVISOR’S SIGNATURE………………………………………………………………………………



Please rank the projects in order of preference. This form should be completed and given to the Program Director by midday Friday, 10 February 2012.

Appendix 2  



FINANCIAL SUPPORT FOR HONOURS STUDENTS’ RESEARCH PROJECTS

Eligibility
Students who are enrolled in the current year in the Psychology Honours Research Project courses.

How to Apply
· The student must complete the Honours Research Project: Funding and Reimbursement Request form and seek approval BEFORE incurring any expenditure.
· Printing, stationery requests and postage are normally organised through the school admin support staff in C block.  If the student uses the services of Document Services, a quotation should be requested and attached to the application.  Details for other reimbursement requests and a budget must be supplied and approved BEFORE incurring the expenditure.  If approved, students should then submit the signed form along with any receipts.
· To obtain approval, students must obtain their Supervisor’s signature on the application form and then the Honours Program Director. 
· The Program Director will allocate funding assistance fairly and equitably on a case-by-case basis, within the budget allocated annually by the school for this expenditure.

Processing
· Once approved, arrangements for acquiring approved materials are made by contacting the Academic Services Officer in C1-15 at Magill.
· It is the responsibility of the student to prepare all their project materials in readiness for posting and/or printing.  For example, school staff cannot assist students with their surveys, preparation of letters or preparation of envelopes.
· Completed surveys may be returned to the School where the School’s Academic Services Officer will hold them for collection.  It is the student’s responsibility to pick up returned surveys.
· The School’s Academic Services Officer will organise any reimbursements after approved.
· Students must fulfil all administration requirements before funding or reimbursement is supplied by the school.



HONOURS RESEARCH PROJECT:
FUNDING AND REIMBURSEMENT REQUEST FORM

This form is a request for funding for printing and other materials for the completion of the Honours research project.  To be eligible, students must currently be enrolled in the Psychology Honours Research Project courses.  Students should complete the form, ask their supervisor to sign it and forward it to the Honours Program Director.  The form should then be forwarded to the School’s Academic Services Officer in C1-15 for processing.  Please discuss any special requirements with the Program Director before incurring any expenditure.

STUDENTS NAME:   _____________________________________________________________

STUDENT ID	_____________________________________
Printing and Stationery

Stationery supplies and printing (either on campus or through Document Services) can be arranged through the Psychology admin support staff in C block.  We will NOT reimburse expenditure if you arrange your own materials outside the university.

LETTER  _______________ Copies

INFORMATION SHEET  ________________ Copies

CONSENT FORM  ____________________ Copies

QUESTIONNAIRE  ____________ Copies	NO. OF PAGES IN QUESTIONNAIRE  _____

ANY OTHER PRINTING:  (Include Document Services quotation where necessary)

______________________________________________________________________________

A4 SIZED ENVELOPES		A5 SIZED ENVELOPES		

REPLY-PAID ENVELOPES	

Other Materials or Claims  (Please supply detailed information and quotations.  PLEASE DISCUSS WITH YOUR SUPERVISOR AND PROGRAM DIRECTOR FIRST TO GET THEIR APPROVAL BELOW BEFORE INCURRING ANY EXPENDITURE.)

_____________________________________________________________________________

_____________________________________________________________________________

To claim reimbursement, please attach Tax Receipt/s and your full banking details.

BANK, BSB, A/C NO. & NAME _____________________________________________________

______________________________________________________________________________


SUPERVISOR’S SIGNATURE:  __________________________________  DATE_____________


HONOURS PROGRAM DIRECTOR:  ______________________________ DATE_____________


COST CENTRE NAME & CODE: __________________________________________[Office use]

Appendix 3      Information sent to markers.




EXAMINER’S REPORT:
PSYCHOLOGY HONOURS RESEARCH PROJECT


Examiners are requested to provide a recommended grade and percentage for both the literature review and research report separately using the following classification scheme:

	Honours Grade and Notation
	Notional Mark
	Standard of work

	First Class Honours (H1)
	80 -100%
	Work of exceptional quality showing clear understanding of subject matter and appreciation of issues; well formulated; arguments sustained; figures and diagrams where relevant; appropriate literature referenced; strong evidence of creative ability and originality; high level of intellectual work.

	Second Class Honours 2A (H2A)
	70 - 79%
	Work of high quality showing strong grasp of subject matter and appreciation of dominant issues though not necessarily of the finer points; arguments clearly developed; relevant literature referenced; evidence of creative ability and solid intellectual work.

	Second Class Honours 2B (H2B)
	60 - 69%
	Work of solid quality showing competent understanding of subject matter and appreciation of main issues though possibly with some lapses and inadequacies and with clearly identifiable deficiencies in logic, presentation or originality; some evidence of creative ability; well prepared and presented.

	Third Class Honours (H3)
	 50 - 59%
	Adequate report, reasonable quality but showing a minimal understanding of the research area with major deficiencies in content or experimental rigour; little evidence of creative ability or original thought.  Sufficient to merit only a bare pass mark.

	Fail (F)
	< 50%
	 Does not meet standards above.



http://www.unisa.edu.au/policies/policies/academic/A42.asp#Appendix_A

In practical terms, this means that if you feel that a thesis is worthy of a first class, it should receive more than 80%.  

We would expect that first class theses would make up roughly the top 25% of theses.

Examiners are invited to provide two separate reports – one each for the literature review and the research report components - that contain the following headings:


Examiner’s Report: Literature review

Please specify which parts of the report, if any, may NOT be shown to the student at the conclusion of the examining.












Recommended Grade:   ______________Percentage:   ______________

Examiner’s Signature:  __________________________________  Date:  _______________

Name (printed):  _____________________________________________________________













Examiner’s Report: Research report

Please specify which parts of the report, if any, may NOT be shown to the student at the conclusion of the examining.











Recommended Grade:   ______________Percentage:   ______________

Examiner’s Signature:  __________________________________  Date:  _______________

Name (printed):  _____________________________________________________________
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